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Executive Summary

This report documents the activities that took place before, during and after 2" KAPAM
publ i c | e distitutiosalizing Valuesd -d0Based Leadership in the Public
S e r v iThedatture was held at KIA on Thursday 25™ March, 2010.

The Guest Speaker was Prof. Stephen Adei from Ghana. In his presentation, he urged
Public Servants to lkead by example and always do the right thing. This, he noted will
make them to be trusted. He asked them to develop personal values and not to stand
in the way of their colleagues. They should adapt new organizations in order to scale
their institutes to greater heights. He noted that development is not only about
technical issues but also about values. He challenged participants to ask themselves

whose values these are.

At the plenary, participants lauded the coherence of decision making and the level of
confidence in the public service. They raised issues on areas to be addressed in values
based leadership such as: public servants should not use public resources for personal
or ethnic interests. They also noted that the level of service delivery is commensurate

with the extent to which an organization embraces values based leadership.

The enlightening lecture was attended by 461 people from diverse backgrounds. Ten
new members also registered as members. The main recommendations given by the
speaker were that public servants should examine societal values and adopt personal
values as a way of combating corruption is to improving service delivery. Public
servants should therefore, develop institutional adaptations and innovations in order to
upscale their institutions to greater heights. More participation of public lectures by

people from all the sectors should be encouraged.



The report consists of an introduction, the preliminaries. This includes the preparation
for the lecture, the venue. The report also gives a summary of the lecture and

comments made by participants. Some appendices are also attached.
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1.0 Introduction

The Kenya Association for Public Administration and Management (KAPAM)is the Kenya
Chapter of the professional body: African Association for Public Administration and
Management (AAPAM). The Association was registered on 2" December, 2007 and
launched on 7" December, 2007. Its secretariat is located at the Kenya Institute of
Administration (KIA). The purpose of the Association is to provide public service
administrators and managers with an opportunity for continuous learning through a

professional body. KAPAM is managed by an eight member Executive Committee
(Appendix VI).

The Associationaims at promoting networking, sharing knowledge and experiences in a
rapidly changing public service work environment. Some of its objectives include: To
foster relations with international and national bodies and organizations interested in
the study and practice of public administration and management; promote research,
documentation, disseminate information on innovative strategies for improving p ublic
administration and management; and promote the professionalism by adopting more
effective and harmonious management systems and practices in the Kenya public
service. One of the core functions of KAPAM is to organize annual public lectures on

topical issues affecting the service. To date two lectures have been organized.

The first lecture titled dhe Role of Public Administration and Management in

National ~Development © was held on 11™ March, 2009. The maiden lecture was
delivered by Mr. Joseph A. M. Rugumyamheto, former Head of Public Service of the
Republic of Tanzania, at the Kenyatta International Conference Centre, Nairobi, Kenya.
The lecture greatly kindled the interest of the audience making KAPAM Executive

Committee to declare the public lecture an annual event in the month of March.

The basis for this report therefore, is the 2" lecture on finstitutionalizing Value  s-
Based L eadership in the Public Service owhich bui |l ds on | ast

posting that national development can only take place in the presence of values-based
8
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leadership. The topic was unanimously chosen from many topics floated by the KAPAM

Executive Committee.

1.1  Preliminaries

The permanent secretary (PS), Ministry of State for Public Service (MSPS), Mr. Titus
Ndambuki appointed eight officers (Appendix VII) as members of the organizing
committee to oversee the lecture organization. Weekly meetings were followed by

briefs to the executive committee.

The MC, Ms Njoki Kahiga called the gathering to order at 2.20 pm. During the public
lecture, the guests were registered (Appendix 1) for record keeping. The core masters
(MCs) of the ceremony were Ms. Njoki Kahiga, Director, Human Resource Development
Department (HRD), MSPS and Treasurer, KAPAM Service and Dr. Margaret Kaobia,
Director KIA, and the Executive Secretary, KAPAM. Theyintroduced the other members
of the Executive Committee. They also introduced the guest speaker, Prof. Stephen
Adei, from Ghana and the discussant, Mr. David Muturi Mutonyi, who is the Chief

Executive Officer (CEO), Kenya Institute of Management (KIM).

1.2 Welcome Remarks
In March 2009, KAPAM organized the f' public lecture on The Role of Public
Administration and Management in National Development delivered by Joseph

A. M. Rugumyamheto, a former head of Public Service in the Republic of Tanzania.

In her welcome remarks (Appendix Il), Dr. Margaret Kobia, Executive Secretary, KAPAM
welcomed the guests to the forum. She acknowledged that it was a great honor and
privilege to host the distinguished participants at KIA. She thanked them for attending
the lecture to deliberate on values-based leadership The Director particularly thanked
Amb. Francis Muthaura for his immense support to the Association and for personally

attending the lecture as a contribution to making the event a success.



Dr. Kobia gave a brief synopsis of KAPAM, the Kenyan Chapter for the African
Association for Public Administration and management (AAPAM) She explained that the
Association was instrumental in organizing the 31% AAPAM Annual Roundtable

Conference in September, 2009 which was hosted by the Kenyan Governmentat KIA.

Dr. Kobia informed the audience that the t heme of the lecture fits well with the global
trends where the public services are viewed as catalysts for change. She reiterated the
need for public servants to be continuous learnersbyupdati ng t hem o

activities and to set pace for values based service delivery.

She informed the participants that: KAPAMPoints of Contact had been identified in all
the ministries to coordinate issues pertaining to KAPAM. The contact persons will also
lead the recruitment of new members from their respective ministries and the state

corporations under them.

Among other milestones that KAPAM has achieed is the launch of a commissioned
Research Sudy on: Public service motivation  and whose findings are already
documented but awaiting dissemination. Further, the study was entered in the AAPAM
Innovative Award Competition. Dr. Kobia urged the unregistered participants to
familiarize themselves with the Association using provided information in the brochures
and to register as members. The Director also requested the participants to post their
proposed topics for the next KAPAMpublic lecture to be held in March, 2011 in the

Associationb6s website
Finally, Dr. Kobia invited the PS MSPS,and Vice Chair KAPAM Titus M. Ndambuki to

address the gathering and to invite the Chairman, the PS, Secretary to the Cabinet and

Head of Public ServiceAmb. Francis Muthaura

10
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1.3 ViceChairm anod6s Remar ks

In his opening remarks (Appendix IIl) , the PS, Mr. Titus M. Ndambuki affirmed that the
d a ytopic addressed the pertinent goal in the realization of Kenya Vision 2030 The
forum was therefore, not only important to KAPAM but also to Kenya, Africa and the

whole world.

The PS, Mr. Ndambukiinformed the gathering that the key speaker at the forum, Prof.
Stephen Adeiwas a renowned academician, a prolific writer, a scholar and career public

service practitioner. He thanked the guest for agreeing to grace the occasion.

The PS Mr Ndambuki also thanked the PS, Secretary to the Cabinet and Head of Public
Service, Amb. Francis K. Muthaura for his invaluable support. He particularly singled out
his personal attention to KAPAM activities. He also mentioned his role in the
appointment of four (4) more members to strengthen the KAPAM Executive Gmmittee,
which raises the committee to a current membership of eight 8 (Appendix Il). He
informed the forum that K APAM as a professional body that brings togeth er public
administrators and managers to network, share knowledge and experiences in a rapidly
changing work environment. One of the objectives of KAPAM is help develop
professionalism in the public service for purposes of career progression. Thus, it will be

an added advantage for public servants to be members of a professional Association.

The PS, Mr. Ndambuki resonated that the Association is an affiliate of AAPAM, which
has other Affiliations with similar professional bodies like Commonwealth Associaton for
Public Administrators and Managers (CAPAM. The main objective of AAPAM s to
promote continuous professional development. The PSalso informed the gathering that
KAPAM would soon register as a professional body int h e A APaétMfdicen regional

body for recognition within the region.

The Vice Chairman informed members that this was the 3™ public forum that has been

coordinated by KAPAM The first was the public lecture which took place on 11" March
11



2009. The 2" was t he A A MRAud Sable3Cbnference held from 21%-25"
September, 2009. The KAPAM Executive Committee helped inthe organization of the
conference that was hosted by KIA. The successful Conference attracted 400 delegates
from all over the world . He reiterated that KAPAMplanned to recruit more members
and to start a magazine as a way forward. He urged those who had not registered as

members to do so soonest in order to reap the membership benefits.

In his concluding remarks, the PS, Mr. Ndambuki linked the public lecture topic:
Anstitutionalizing values-based leadershjoto the intention of Government to recognize
exemplary performance in the public service through a policy that will be implemented
by the end of the year. The PSthen invited the Chairman, KAPAM the PS, Amb.Francis

Muthaura to address the audience.

1.4 Chairmanés Remar ks

In his remarks (Appendix 1V) the PS, Amb. Francis K. Muthaura thanked the guest
speaker Prof. Stephen Adei for agreeing to deliver the lecture. He informed the
participants that Prof. Adei was a scholar and a renowned public servant of reputable
standing. The PS, Amb. Muthaura praised Prof. Adei is an internationally acclaimed
scholar, academician, practitioner and public servant of long and reputable standing.

He is an adjunct professor of African Leadership and Management academy (ALMA), the
Principal Academic Officer of the Academy, who presides over the Assessments and
Recommendations for Professorship. He isalso a retired Rector and CEO of Ghana

Institute of Management and Public Administration (GIMPA).

He noted that the lecture topic was an area of concern in the public service because the
service plays a critical role in the socio-economic development of the country. The
service was however, faced with various challenges such as accourtability,
transparency, among others. Hence, there is need to embrace the virtue of
professionalism as a way of confronting these challenges. In this regard, he urged
Public Servants to align themselves to both personal and organizational ethics.

12



The Charman noted that Kenya is at crossroads in terms of public service
transformation and his desire was to have an incorruptible service. He emphasized
that, ilWe have to earn the description of an incorruptible Public Service by embracing
and Institutionali zing Values Based leadershio as the lecture topic re-emphasized this
ideal. He informed the audience that Kenya can win awards by being described as
dncorruptib | éndAfrica or globally if the public servants embraced values based
leadership. He urged the audience to resist being corrupted, and be good role models.

He ended by introducing the speaker Prof. Stephen Adei to address the gathering.

2.0  Paper presentation

In his presentation On /nstitutionalizing Values Based Leadership in the Public
Service. (Appendix 1) , Prof Stephen Adei humorously captured the listenersd
attention. The enriching presentation embraced a highly innovative method involving
narrations of personal testimonies as a manager, scholar, leader, and staunch Christian

public servant. This was a useful learning point for trainers and public speakers.

Prof. Adei praised KIA for its modern facelift and congratulated the Institute for
endeavoring to start a Masters and postgraduate program in Public Administration and
Management He noted that, the public service holds the key to public reforms and not
the politicians. For example, in J a p aand the European Union transformations, the

architects were public servants; not the politicians.

Borrowing from t h eeménd and supplydin government, he noted that only few people
can influence the transformation of the public service if only they are values-based. He

insisted that people must risk creating transformation.

Giving his personal example, the speaker explained that he constructed his house after
retirement, but wondered whether thus was due to poor planning. He argued that it

was deliberate due to ethical reasons. He explained that, &/hen he was overseeing the

13



construction of GIMPA s b u j hle as rasked by the contractor whether he wanted
his house to be fvncludeda That way, hewoul d have wused t heto

build his own housed He however declined knowing that this would be an unethical act.

Prof. Adei gave a personal testimony of how Values-Based leadershipis acquired at a
price. For example, he had asked why for 25 years in his country Ghana all
army/military positions were in acting capacity. He disclosed that, after asking that
guestion, the directors of his Board at GIMPA held a press conference disassociatimgy
themselves from his statement. The Cabinet was very disappointed and immediately
senthimaletteras ki ng hi m whyy oh dhg gogegninént. He replied in a
four (4) page explanation and waited for his fate. Thus, he challenged participants to
be values based when dealing with their institutions and citizens . However, he warned

that @s leaders, they should not stand on the way of their colleagues6

Prof. Adei posed a rhetorical question: /s it worthy to be a values based leader?In
answering the question, the presenter narrated the African story since independence.
Initially, African public services were expected to provide policy advice to the newly
independent African countries. However, as these countries developed, there was
pressure to institutionalize reforms such as rationalization, retrenchment, downsizing,
etc, where public servants were looked upon and expected to provide leadership,
guidance and institutionalization of development and innovation. The speaker argued
that the officer s can no longer work like the unconcerned traditional public servants.
They must experiment with new service delivery strategies. This therefore, calls for

senior public servants to be both transactional and transformative leaders.

The speaker explained that at independence, more policy analysts and advisers were
required in most African countries in quest for indigenous transformation. Africa
required public servants as effective policy makers and advisers to the balkanized

populations. They should have carried out institutional adaptations and innovations as

14
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opposed to maintaining the status quo. In this regard, good leadership skills are

necessary and the room for innovation is limitless.

The presenter added that when he joined GIMPA he was discouraged but in two
years, he raised the turnover by 300%. Armed with these tremendous results, he
approached parliament to change the GIMPA lawto make it an income generating and
profitable organization. He advised the audience that leaders should not be too
transactional otherwise they would not grow their organizations. As transformational

leaders, they should inject new ideas.

He opined that employees are fired because of incompetence, or when their values are
not compatible with those of the organization. Therefore, public leaders should value
their staff who help them achieve organizational goals. Prof. Adei asserted that it
would be wrong to exercise punishment when a | e avdlees and those of the juniors
are in conflict. Leaders should be inspiring and trustful. This can only take place when
leadership is values-based. A principled, ethical and values-based approach is however
required in public office leadership for it to be values based to inspire and motivate
others. He argued that what makes the difference is the quality of leadership because,
people only trust a leader who is values based in the management of employees and/or
the resources as the norm and practice rather than the exception. He concluded that

this is a cardinal responsibility of senior public servants.

2.1 Whose values and ethics ?
Prof. Stephen Adei argued that in any situation, there are three basic values: personal
values brought about by our upbringing and education; organizational or corporate

values and societal values.

Further, the real leadership entails: The ability not to conform to societal values but to
distance oneself from those values through self-monitoring, examining the culture and
picking only what is positive.

15



Prof. Adei added that manifestations of unethical b ehavior include: public display of
affluence, big house, expensive lunches and big car, among others. But, the good
leadership does not to conform to societal values. Prof. Adei argued that d evelopment is
about ethics/values because to dou bl e t heinconeuma few §ears, only
requires change in work ethics. Leadership must therefore, transform the negative
culture such astakingi t as n cheande govemmemt. This started because of

the colonial mentality that government is foreign .

Citing his own career experience, the presenter informed the audience that he
personally chose to be a public servant and not a banker because /e could not go
back to the village without carrying a bag of moneyd for everybody{. The speaker
argued that a leader must observe personal values and allow people to hold you
accountable, develop a personal code of conduct, turn to a higher force of faith ; avoid
conflict of interest, enforce objective judgment; not invest in companies that can affect
institutions that you lead; not accept bribes; or practice tribalism. Honoring people who
provide exemplary service is important as a strategy of promoting value-based
leadership. He informed the audience that in countries such as the US and Canada,
these standards are set as norms. The identification of leaders from an early age in

Japanis also practiced as a norm.

Prof. Adei enumerated the strategies to entrench values-based leadership as to:
inculcate value based culture and institutional mechanisms to monitor the per formance
of civil servants; promote professionalism; identify and tighten the development of
values-based leadershig train to transform values; develop a code of ethics and
develop a mechanism to institutionalize ethics, like the Office of Government Values in

the US, and create and be part of public sector professions niche

16



2.2 Promoting P rofessionalism

The presenter explained that professionalism can be promoted through Professional
Associations. He argued that, in government, there is undue emphasis on policy
formulation and analysis, but little or no emphasis on ethics/values, Code of ethics,

certification, discipline, and promotion.

The speaker asked the audience: how professionalism can be achieved arguing that
there must be a deliberate effort to profile staff for promotion based on performance
and using set criteria and not length of stay in the service. The criteria for a value-
based leader must be published and disseminated to public servants and citizens. We
must enforce ethics and institutionalize values based leadership There is also need to
change the curricula and training system to ensure training in ethics. But, it is easier to

inculcate values based leadershipif politicians support it.

2.3 Conclu ding Remarks
In his concluding remarks, Prof. Adeire-emphasizedthe following:
1 Leaders who lack values confuse the people who work under them. Value based
leadership is guided by credibility;
1 Mechanisms to deliberately profile people for selection to various leadership
positions and to enforce values in society must be developed:;
1 Develop a public service as a service of honor,
Change and create curriculum and training programs especially on attitudinal
change. KIA was challenged to implement this, and

1 Political leadership and the elite should give support as is the case in East Asia

3.0 Plenary discussions
As the public lecture discussant Mr. David Muturi Mutonyi, the CEOof KIM focused the
plenary discussions on the following questions:

1. In our context as public servants, what values are associated with us?

2. If we have values, do we communicate them to our customers?
17



3. What is right with us?

4. What is wrong with us?

5. What is the difference between the private and public sectors value systems? Did
you experience culture shock when you joined the public service from private
sector?

6. Does creation of values based system exist in our agenda?

7. Do we have success stories in the public service?

8. Are we learning from each other?

9. What do we need to do to correct the situation ?

10. Where do we want to g 0?

3.1 Plenary responses to the above questions

Most participants congratulated the speaker for the moving lecture presented. The

following comments were also given:

1. A participant responded to the question as to whether there are values associated
with K e n § uldlic service. He argued that values are lacking as aptly summarized
by the saying iWan eateth where he workethd. He gave an example of his encounter
with corruptible situations when he worked in a state corporation. There, certain
people attempted to have his concurrence to allow the grabbing of part of the

| nsti t u B4, d@uded by hisdconscience, he rejected the overtures.

2. In answering the question on whether there is something that Kenyans are doing
right, another participant replied in the affirmative. However, she resonated that,
the problem is that we do not inform the citizens about the good things that public
service is doing. For example, in Performance Contracting, we should tell the public
about the cost of corruption and warn those who have misguided perceptions that
public office should benefit individuals as exemplified by the saying 7 Huy u al i | al
ma s I Kheystept on the job) . This is what is said of an incorruptible person who

does not enrich himself/herself using public resources. We should despise corruption

18



in all its manifestations and avoid glorifying corruptly acquired wealth as theft and

individuals involved as outright thieves.

A participant shared her experience in the private and public sectors. She
commented on the culture shock between these sectors. She opined that we
operate in a bureaucratic system of government and the public service is not
necessarily bad. We however, need to cultivate confidence. She particularly
commended the coherence of decision making and the enhancement of levels of

confidence in the public service.

Talking from the consumeriside, a member of the civil society praised the
infrastructural and the educational sector improvements in the country in spite of
the recent scandals. He wondered what caused these improvements which were
non-existent, yet, they are being driven by the same public servants. He requested
the Head of Public Service to crack the whip on corrupt public servants who should
not be transferred between Ministries. Instead, they should be summarily dismissed

to send a stern warning to others who harbor corrupt intentions.

In response, Mr. Titus M. Ndambuki, the PS MSPS informed participants that
through the Public Service Reforms started in 1993, through Performance
Contracting, positive change had been realized. The service charters in all ministries
have in-built values. However, the enforcement of these values and their not being
understood by all public officers are major problems. For example, all the public
servants do not understand honesty or integrity which becomes merely documented
credos. The PSalso assured the participants that there was political will to inculcate
ethics in the service. Other reforms which have borne fruits include the introduction
of Strategic Leadership Development Program (SLDP), a training initiative through
KIA to change the mindsets of senior public servants to drive and transform the

public service.
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9

Participants attending the Strategic Negotiation Skills Course sponsored by

commonwealth secretariat in KIA contributed immensely as summarized below:

One participant proposed that a department of enforcement of values be
established, but cautioned against the dangers of establishing many dvatchdogsoi
advising that the service should &Establish one watchdog and not a watchdog to

watch another watchdogo

A participant from the Gowernment of Southern Sudan gave an example of
colonization where the belief that what belongs to the government does not belong
to wsb6 Consequently, there is nothing wrong with public servants rstealingo from
government. The public makes a lot of demands from government employees. In

her opinion, the public encourages corruption.

A course participant from Uganda poured out accolades to KIA as a model of
excellence in the region. He specifically singled out the exemplary and high
professional standards and strong ethical values exhibited by staff where. He gave
an example of how he dropped his wallet in a KIA room but, when he went back
after several hours, the wallet had the money and documents intact. He was very
impressed with the level of values at the Institut e and the ease with which KIA
accommodates a multiplicity of functions simultaneously. He commended the

Director, Dr. Kobia for the high level of performance in the Institute.

10 Dr. Kobia, thanked the participant for the kind and complimentary remarks. She

however indicated that the secret is empowering the workers and allowing
leadership to emerge at all levels. She however, warned that the Institute is still on

a journey to excellence.

11 Dr. Bitange Ndemo, the PS Ministry of Information and Communications Technology

(ICT), emphasized that there is corruption world over. Research shows that it is
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the level of interaction between the citizens and public servants that promotes
corruption. In contrast, the Western countries use ICT to combat corruption. He
explained that in Kenya, there are emerging success stories brought about by
computerization of services. For example, automated company registry revenue at
the Attorney General Chambersrose from Ksh. 30 million to Ksh. 80 million and the

Lands Registry revenue raised projections from Ksh. 12 billion to Ksh. 20 billion.

12 Commenting on contradictions in society the PS, Amb. Muthaura, cited the example
of Kenyan politicians. The PS, Amb. Muthaura explained that in the Kenyan context,
there are many contradictions between what we say and practice. For example, he
explained that Members of Parliament talk a lot against corruption, nepotism, among
other evils. Yet, when public service jobs are advertised in the print media, they
sometimes ask for favors from public servants to ensure that their constituents get
the jobs. He argued that jobs are advertised and competitively filled. The same
goesforwhat are considered as highly Jlucrative

jobs. He advised public officers not to fall prey to such manipulations.

He observed that there is greater societal complexity today where the warning,
0 d o staaldis literal. There is fear of the future , for example, on lack of a house to
where one can retire. He warned that wealth allures people as the economy grows.
In contradiction, t he law is not negotiable. This is a challenge since in the African
culture, people negotiated almost everything. Additionally, tribalism is a threat to
national ethics. He was empathetic that we cannot build institution s if we eat from

them. He praised KIA for maintaining high standard levels and concluded by

(@)

advising the audience that, &e canfly if we are peopleofvalue and et hi cs

13 Challenging participants that practicing values is always a personal choice, one
participant reminded the others that the Kenya Public Senice received a UN award
in 2006 on Innovation for exhibiting high levels of transparency and accountability.

He hoped that this would continuously be observed in the service.

21



14 The member of the civil society asked Prof. Adei how Kenya can grow its GDP. In

response, Prof. Adei addressed that we ought to:

1 Embrace continuous gowth and long-term strategies to eliminate graft by
developing a national think-tank on how to deal with corruption issues

1 Having an efficient, rewarded and motivated public service will reduce the
cost of doing business in the country.

1 Reduce bureaucracy by using ICT and accelerate the spread of transacting
public business i For example, Prof. Adei informed the audience that there
are 52 steps at the Port of Ghana to clear goods. Further, Africa has

bureaucratized servicesthat make it a breeding ground for corruption.

15 The member of the civil society recommended the transfer of Personal Secretaries
who have worked in the same ministers for long, and sometimes assume ministerial

roles. This promotes corruption.

4.0 Conclusion and Recommendations

4.1  Conclusion

Up to 461 people attended the lecture from the whole public service hierarchy. Many of
them sought more information on KAPAM from the information desks and looked
forward to more lectures. About 10 officers registered as new members (Appendix
V).

4.2  Recommendations

The following recommendations were given:

1 Public Servants were encouraged to join professional organizations as this was an
06addedd advant age prrhotiamal interngeyws ah the BESCK. The
recruitment of KAPAM membeas to be up scaled and the unregistered public

servants encouraged to join the Association
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2 KAPAMshould start a Magazine to highlight its activities

3 Public servants should resist being corrupted and work towards achieving an
incorruptible Service recognized throughout worldwide.

4 The service should honor people who give exemplary service as a strategy of
promoting values based leadership

5 Examine societal values and adopt personal valuesto combat corruption.

6 Public servants should develop institutional adaptations and innovations in order to

7 More participation of public lectures by people from all sectors be encouraged.

4.0 Vote of thanks

Mr. Titus Gateere, Chairman, PSCKpassed a vote of thanks (Appendix V) and lauded
the knowledge exhibited by the speaker, Prof. Adei. He thanked him for delivering an
insightful presentation and demonstrating his experience as an all rounder in the private
and public sectors. He also thanked the PS Amb. Francis Muthaura for making the
dream of starting a local AAPAMChapter, and having public lectures a reality. He was
optimistic that K e n y puldlic servants will present internalize and implement what they

had learnt during the lecture.

5.0 Closing ceremony

The Director, HRD, Ms Njoki Kahiga invitedthe PS, Amb. Muthaura to present tokens of
appreciation to Prof. Adei for his role as the speaker and to Mr. David Muturi Mutonyi,
for his role as the discussant. Both of them showed much appreciation and promised

support to the Association.

The Director HRD, Ms. Njoki Kahiga announced that the next KAPAM lecture will be in
March 2011. She referred all those present to the KAPAM website www.kia.ac.ke  to

check out on the calendar of events.

The forum ended with closing prayers led by Mrs. Njambi Muchene, the Director, Kenya

Global Development Learning Centre (KDLC).
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APPENDIX I: VALUES-BASED LEADERSHIP IN THE PUBLIC SERVICE

A PAPER BY PROF. STEPHEN ADEI AT KAPAM FORUM ON 25 ™ MARCH 2010 AT THE
KENYA INSTITUTE OF ADMINISTRATION

Introduction

Every profession goes through an evolutionary change to reinvent and improve itself.

But few professions have undergone as much study, criticism and reform as public
administration. This is because public service has crosscutting impact on all sectors of
an economy and it is a sector that is ideally seen as custodian of public interest. The

evolution has been more marked in post colonial states. In recent times, however, the

pioneers of innovation and change in public service have been dominated by the OECD
countries followed by the newly industrialized nations such as Singapore and Malaysia,
to cite two Commonwealth examples.

The colonial public administration majored in the application of rules and regulations
and that formed the framework of public service. A major shift was the movement
towards greater efficiency, especially in post colonial era, within the context of the

developmental state. The senior public servant was no longer satisfied with maintaining
the status quo. An additional role was that of an agent of socio-economic
transformation in new countries, impatient to accelerate the improvement of the

wellbeing of citizens. Increased emphasis on efficiency emerged and given the growth
and complexity of the service the public manager emerged.

Today, the senior public servant is looked upon to promote institutional adaptation and
change. In other words, the senior public servant is expected to be a managerial leader
who goes beyond efficient management of resources for public good to inspire,
motivate and spearhead change management. The era of public servant leadership has
dawned and the senior public servant has not the luxury of academic distinction
between management and leadership i the former operating within the status quo and
the other initiating transformation (Warren Bennis, 1985).

With the scope for decision making and problem solving and the emergence of multiple

alternatives, the possibility of conflict of private versus public interest increase, as the

individual moves through administrative and managerial to leadership levels in the
public service. With that, the principles and values of the decision maker become
paramount. Therein lies the importance of values-based leadership in public service as
the leader can be negatively transactional or positively transformational.

Values -based leadership and its impact

Those familiar with leadership literature will not fail to notice the distinctions made
between transactional and transformational leaders even though in practice they
constitute a leadership continuum. For example, there are times when the best of a

| eader wi || be transactional depending on
tradition of situational leadership popularized by Blanchard and Hersey. However, while
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transformational leaders try to influence others towards the achievement of common
goals or vision, transactional leaders tend to emphasize rewards and punishment
(sanctions), while the latter appeal to high values of team members and followers, seek
to motivate and inspire others and therefore achieve greater results and deeper
sustainable transformations. Effective transformational leadership is known to result in
higher performance that often exceeds organizational expectation. Leadership that
combines intellectual stimulation, inspirational motivation, individualized consultation
and idealized influence (Northhause, 2007; Hall, Johnson, WySocki and Kepner, 2010,
http://edis.ifas.ufl.edu/krozo/) and rooted in values which are the hall marks of
transformational leadership is highly impactful. The senior civil servant has limited
scope for distributing incentives and punishment and therefor, an effective leader of the
Service has to be transformational or else he or she will only preside over the status
guo which most public service managers do. However, with transformational leadership,
the scope to innovate and take leadership actions increases. As such the values of the
leader become great. Unethical behavior, corruption and outright immorality of senior
public servants will show as they negotiate or recommend contracts for approval or
seek to generate efficiency in the system or decide on who should be promoted or
rewarded. Their ethics would color their decisions.

For exampl e, Bob Rue (200 1fpunchsiuations where pebpghea t i |
were fired because they were technically incompetent; |1 have, however found many

situations where they were terminated because their value system clashed head-on

with that of their super vi s ouesbased l[dadeshipdis o f di
important.

What do we mean by values-based leadership? Are they available in the public service

and if so, how can they be multiplied?

What is values -based leadership?

As a result of biased posturing of the media, regarding public servants of perceived
deterioration in service delivery, bureaucratization and attendant paralysis, there is

often a general feeling among a significant part of society that the public service lacks
professionalism, merit and good working conditions. In fa ct, there has been systematic

erosion of the image of public servants in many developing countries. In reality, many
Apublic servants in gener al abide by ethical
and sanctioned in soci etugsion.( UN 2000, <coll oqui

Yet, in spite of legal and administrative frameworks to guide public service delivery from
constitutions to codes of ethics, it is still perceived that public servants lack dedication,
probity and accountability in their work. In the face of the se, what is needed are norms
and values that are internalized, are predicable, transparent and public spirited; that
informs the decision making, problem solving and policy implementation by public
officials. That in turn demands models and mentors who em body these in themselves
and oversee that in their teams and in their followers. That is a call for values -based
leadership in public service.
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Values-based leadership has to do with principled and ethical approach to managing the
trust of high office to i nfluence teams, staff and stakeholders to deliver public service in
a professional, and public spirited manner. Values-based leadership in public service
means senior public servants incarnate ethical behavior and oversee the public service
as a system that has principles, and high ethical values as the norm.

Whose ethics and values?

Values define who we are and they influence all aspects of our lives, from the way we

look at family, finance, friends and work. The first lesson about ethics is that values

may overlap and conflict. In fact, sometimes even the single minded pursuit of any

particular virtue can subvert a competing virtue. So, as we often see, freedom can

conflict with order (Rosenthal, 2009). Thus, it requires values-based leaders to
moderate between competing ethical demands. In fact, Rosenthal (/bid) defines

| eader ship as practical et hics t hat oversee
conditions that define range of choices. Quoting Brookshire (2008), he describes

| eader shi p a sselffikhkawimgwhereggyouwwan to go, and then taking others

to that new pl acebo. Since | eadership is not
values that underpin decision making become vital.

This in turn raises the question as to whose values or ethics count? In the case of
public service leadership, three sets of values come into play at anytime: personal
ethics, corporate or institutional values, rules and norms, and what society wide values.
Many public servants, and that is true of most people, are walking battlefields with their
personal values in conflict with the expected corporate norms and sometimes what
society sanctions. The personal and public service values are most relevant to values
based leadership of the public service. Perry, for example, captures some core public
service institutional values as follows;

T AUse i mpartial judgment in the service of

T A"nAvoid conflicts of interest that could wun

T ADondt show favoritism tmomards family and

T ADonodt give or accept bribes from peopl e
decisions

T ADonodt i nvest in property or companies th

deci sionso
(Source : Dr. David L. Perry, Ethics in Public Service)

However, many, if we are honest, would come to the public service with personal ethics

and values different from the above. Even if not overtly expressed, some have come

from cultures which dondét think taking from t
rewards (given our colonial attitude towards the state) and once in a position giving

jobs for your kin and kindred is wrong. It is a well known perception that in the

Revenue Services of Ghana, especially the Immigration and Custom Services, that

people bribe their way or are favored by being posted to places where opportunities to

get bribes is highest.
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For the leader personal ethics in terms of values, beliefs and habits have direct bearing
on oneds | eadershinp. That i's why VLeaphipAfrica
positions to;

(a) Make a deliberate decision to change mindset and actions,

(b) Develop a personal code of conduct to cl
and to link them with standards of conduct,

(c) Identify ethical people to hold them responsible and

(d) Tap into a higher source of strength, usually faith.

In values-based leadership, however, | am inclined to say that the corporate, in this
case, Public Service values, should take precedence over personal values to the extent
that they reflect the best values of modern societies generally. In that regard, OECD
(1998) Principles for Managing Ethics in the Public Services provide a framework on
how to shape Public Service values.

Principles for Managing Ethics in the Public Service

Ethical standards for Public Service should be clear.

Ethical standards should be reflected in the legal framework.

Ethical guidance should be available to Public servants.

Public servants should know their rights and obligations when exposing

wrongdoing.

5. Political commitment to ethics should reinforce the ethical conduct of public
servants.

6. The decision making process should be transparent and open to scrutiny.

7. There should be clear guidelines for interaction between the public and private
sectors.

8. Managersshould demonstrate and promote ethical conduct.

9. Management policies, procedures and practices should promote ethical conduct.

10.Public service conditions and management of human resources should promote
ethical conduct.

11.Adequate accountability mechanisms slould be in place within the public
services.

12. Appropriate procedures and sanctions should exist to deal with misconduct.

Source: OECD 1998

bR

Sometimes, the situation is compounded by the fact that there may not only be conflict
between personal and corporate values but also increasingly, and sad to say, between
general societal values and expected corporate norms. For example, everybody publicly
frowns on political and bureaucratic corruption in Africa. It is expected that public
administrators will act in accordance with standards of public trust. Yet, | know of many
African Societies, my own country Ghana being no exception, where people in elected
office and in senior public positions are expected and inordinately so, to put up
mansions within two or so years after assuming office not to mention acquisition of
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other good things of life. Corruption, which in a sense is using public office for private
gain may have its roots in societal expectations, norms and values. It is the job of
values-based leaders not only to have good personal ethics, but as a group they are
responsible for the institution of organizational values and implementing them.
Overtime, they can also be major agents of societal transformation.

Dilemmas of values -based leadership in the pu  blic service
Thus, in talking about values-based leadership in the public services, and especially how
to encourage it which | will note soon, we must not be oblivious of the dilemmas of
values-based leadership in the public services of African Countries ncluding conflicts
between:

1 Professional ethics and personal interest

1 Corporate interest (as the service assumes a life of its own) and public interest

1 The challenge of principal T agency relationship with elected officials whose

interest often times is n aked power and that in the short term.

These challenges means that much effort is required to build ethical leaders who will
pioneer values-based leadership in the service, building on effort and achievements in
other parts of the world and our own past.

Global perspective of values  -based leaderships in public services
Time and my own limitation will not permit an in -depth study of efforts and
achievements of values-based leadership around the world.

My own observation as a public servant at national, Commonwealth and United Nations
levels for three decades, plus almost a decade of training public servants in my country
Ghana, as well as the limited research in preparing this address, has informed the
following deductions with regards to global perspectives of values-based leadership. |

wi || go over them briefly as a backd+dased t o o
leadership in the public service and the role professionalism can play in entrenching
valuesbased | eader shi po (initalgérsomlivauwes).t ransf or mi ng

I will then summarize issues under an agenda towards values-based leadership in
African public service. Having just retired as a public service leader, | will end with a
personal testimony of challenges with regards to the practice of values-based
leadership.

When it comes to values-based leadership in public service, the OECD countries are far
advanced though the likes of Malaysian Public Service and that of Singapore have
caught up, sometimes with innovative approaches such as web-based training in the

case of the latter. Their services areas now undergirded by:

1 Autonomy and neutrality of Public Service leadership.
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1 Clarification of values of the service, including merit, avoidance of conflict of
interest and professionalism.

1 Formal codes of ethics.

1 Mechanisms and institutions to uphold values.

1 Deliberate selection, training and development of leaders for the service.

T Promotion of professionalism and fihonour o

On the continent, there are also some emerging good practices in countries such as
Botswana and South Africa and | am proud to say when it comes to performance
appraisal and merit-based system, Kenya is charting good course.

@) Strategies for Leadership Development
In the OECD countries, it is now recognized that public sector leadership is a unique
class of managerial leaders whose dedication to underlying values of public service have
great i mpact on citizenséo wel |l being and
responsible for promoting institutional adaptations and are important guardians of
public interest. While OECD countries are not monolithic in their approaches to service
leadership development, the following trends are generally practiced. They:
1 Define a competence profile of future leaders as in the UK, US and Canada.
1 Identify and select potential leaders early.
1 Encourage mentoring and training.
1 Keep leadership development sustainable by allocating time to leadership
development and linking incentive with performance (OECD 2007).
1 Many of them have comprehensive leadership development strategies as in the
United Kingdom and Norway.
1 Some have set up institutions for leadership development as in the case of the
National Council for Quality and Development of Sweden while other link existing
management training to leadership development (OECD, 2007).

(b) Identification of Leaders for Targeted Development

There is a danger here, however, of excluding some good leaders when potential
leaders are identified too early. For example, in Japan, the entry examination into the
public service locks one into categories A, B, C and D public servants, with the A group
the only ones likely to rise to be permanent secretaries and ambassadors. | think
selection of people to be given exclusive training for leadership is best done at mid-
career level. It is, however, important to recognize the role that training plays in
producing values-based leadership. Those which identified leadership cadre and
deliberately shape their attitudes, values and practices have better chance of producing
values-based leadership who identify themselves as professionals. When it comes to
values-based leadership competencies, the public service training in Africa is weakest.
Service career preparation unduly focuses on policy analysis, fomulation and
implementation with little to zero content in terms of values and ethics. But, when it
comes to values-based leadership attitude it is almost everything.
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(c) Building Values -Based Culture
The countries with progressive Public Services combne individual training with service
cultures, when it comes to ethics and values. The later, is what the private sector calls

corporate culture and in the public sector

way we do things hleeslmsed culili@ in ordes t® dntremch veadues-
based leadership. To the leader however, culture is not static. In fact leaders make
culture. On the one hand, the leader is impacted by the culture. Probably, the most

challenging function of a leader is to transform cultures. Thus, leadership is not culture
neutral. A major job of leadership is to change culture by identifying its dysfunctional

elements and to reinforce positive ones. The leadership of the public service as a whole
must be committed to value s-based leadership and promote institutional values. This is
where professionalism comes in.

(d) Embodying Values in Code of Ethics

While personal ethics are internalized principles that shape individual thinking, decision
making and problem solving, Service after Service have found it useful to elaborate
code of ethics and citizens charters. Clear, simple and transparent codes not only
stimulate valuesshased | eader shi p, but al so help
published and forms part of national civic education.

Once established, ethics are increasingly being emphasized in the training of senior
public administrators.

(e)  Enforcing values in public service

It is one thing to have articulated ethics with clear values. It is another thing to
implement them. Some countries have established organizations or Departments within
the public service which are dedicated to overseeing service-wide values. The trend is
to complement code of ethics with institutional mechanisms to promote values -based
leadership in public service. The Office of Government Ethics (OGE) in the US is an
example. The OGE is charged with the responsibility to train and investigate unethical
behavior and apply appointed sanctions. The United States office of Government Ethics

( OGE)nther prets feder al conflict of i nterest

publishes informal advisory opinion, receives financial disclosures, reviews the
nomination of senior officials, trains government employees, and provides assistance to

S

agences to administer their own ethics program

Gary Davies, 2000). Other countries have sections of the main public service to do that
while others entrust enforcement to either senior public servants or ombudsman.

() The Role o f Professionalism in promoting value -based leadership

Over the years it has been found that professional associations have played important
role in promoting values among their members. This is because developing leaders does
not guarantee that the leaders would not pursue group interest as opposed to national
interest for example: The importance of professionalism is that professional bodies
perform functions which are meant to shape the thinking, decisions, actions and
practices of members namely:

1 Profesdonal training
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Code of ethics

Certification

Discipline

Pursuit of Ahonouro

= =4 -4 -9

The senior echelon of the public service will benefit from professionalism. However, in

our part of the world, public service associations, Kenya Association of Public
Administration and Management KAPAM included, tend to be more loose associations
and few come near the marks of a professional association with rigorous criteria for

membership, code of conduct and grades that mark professionalism progression. This is
an area that KAPAM may want to be pioneer.

Towards the development of value -based leadership in the public service
It would seem that values -based leadership in public services in Africa would require
special attention in terms of:

a. Selection of people for executive pos ftions : Hitherto, not adequate
emphasis has been placed on personal and corporate ethics in appointing people
to high offices in public service. In most of the dynamic public service, there now
exits a managerial leadership profile against which prospective leaders of the
service are identified early and their training geared accordingly in terms of
leadership competencies, values and attitudes.

b. Creation of an agency responsible for ethics and public service values
It is debatable whether besides the office of the ombudsman and analogous
institutions there is a need for public service to have specific machinery to
promote values-based actions and leadership as the Office of Government Ethics
in the US. But , it is said in g9ges$amgunageo
for everyone assumes it is fed. Whether a special institution or department is set
up, it is important to have a formal mechanism in place to promote ethics,
encourage values-based leadership, investigate unacceptable behavior and apply
sanctions as necessary.

c. The need to emphasis professionalism and professional honor . Values
based leaders must be groomed, motivated and honored in the context of a
professional association to produce valuesbased leaders.

d. Development of Management schools : The likes of GIMPA of Ghana and
Kenya Institute of Administration have a lot to learn from their counterparts
elsewhere in coming up with programmes that emphasis values-based leadership
development. So far, the ethics and values content of the training of pu blic
servant leave much to be desired.

e. The role of the political elite . Given the principal-agency relationship between
elected officials and public servants, building values-based leadership of the
public service becomes easier and enhanced when the poliicians support such
development. The commitment of the leaders of Malaysia, Canada, UK, USA,
Singapore etc to name a few examples, have been fundamental in shaping their
felite public serviceso.
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Constitutions, codes of ethics, citizens chapters are inadequate when the above
five factors are not operational. Having a special division to promote ethics and
values or situating that in the leadership of the public service itself will depend
on the culture.

A personal testimony

As some of you know, | retired a s Rector of Ghana Institute of Management and Public
Administration (GIMPA) 15 months ago, after a long career which started as a trained
teacher for basic schools at age 19. | then became university lecturer (part time), public
servant in Ghana for 12 years, before joining the Commonwealth Secretariat for 3
years. | moved on to the United Nations Development programme for 11% years. |
spent my last 9 years in Public Service as Director i General and later, Rector of
GIMPA, the equivalent of KIA. So | have been a Public Servant all my life and apart
from the few first years | have been a leader of one kind or the other in the public
service.

I was in a sense fortunate because before |
accepted the Lord Jesus Christ & my Lord and Saviour and was quite grounded in
Judeo-Christian ethics and morality and had even thought through the values of my

culture early in life which few people do. For example, | knew that while culturally we

respected elders and promoted hard work, when it comes to working for the
government, different standards were expected and corruption was culturally condoned.

Fortunately, the formal ethics and values of the public service | joined did not conflict
with my personal values. Where conflicts arose and it did occasionally, was the personal
ethics of my colleagues and supervisors, especially when | joined the managerial class
where opportunity existed to approve contracts and decided on incentives for business
in my case. | think four things guid ed me and saw me through those difficult times in
practicing values-based leadership:

1 At the personal level, | had clarified my values with respect to work ethic,
corruption, and relationships, and | was willing to pay the price for what | believed
in when | was not at the top. And | did pay some price. On two occasions, my
promotion was delayed for about 2 to 4 years because | dared to say a boss that
they were wrong, in one case for treating a colleague unethically because of the
per sono6s patdn.iOn two actasiang, €onflict of values was a major factor
in changing jobs.

1 | was committed to building my competencies and contribute wherever | was
among the top 10% if not 5%. | used to say that | have no godfather. But, | believe
that beyond nepotism, old-school alliances, etc, even bad bosses want to keep the
best 10% to make them look good.

1 I was committed not to do anything | could not honestly explain to my family or if it
appeared in the headlines in the papers the next morning, | would have to cover my
head or face. That was tested in the last two years of my career when a powerful
coalition of a private media, politicians and my council, joined senior members to
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blackmail me. They even sent me to High Court for allegedly not having been
appointed to my position and professorship rightly. Yet, | could walk unashamed for
15 months before they were judged guilty on all counts.

1 The fourth principle I held which | wander whether | could recommend to you, is

t hat I took my worlsphacse nassédmanéflatvbet d c ¢
who knowingly behaved wunethically. I did n
excuse.

Things became easier generally, as | moved up the corporate ladder and become the
decision maker. For example, the transformation of GIMPA was possible, because | was
a leader who held his values and would work for government institution on sound and
businesslike principles. Things went well until I got some Council members who were
not values-based leaders and as | noted above, my last 2 years before retirement were
not easy, to say the least. But | am proud to say that | may be among the few most
respected people in my country.

Does it pay to be a values-based leader then? My answer is Yes! Yes!! Yes!!! Now that |
am retired, it is most gratifying that:

i. No one has anything to censure about my work for 40 years.

ii. That you can walk to anywhere one has worked, in my case, Ghana Investments
Promotion Centre, Commonwealth Secretariat, UNDP Headquarters, GIMPA and
you are accorded the greatest respect for the legacy you left some 30 years ago
being used as reference point.

iii. Professionally, | have no regret in having exercised values-based leadership.

iv. Most satisfying of all, people including the government, corporate world, etc,
would come to me, only when they are looking for honest answers.

It pays to be a values-based leader and our people need, you to be so.

Conclusion

In leadership, you are asking others to follow you, trust you, sometimes over uncharted
waters. When a leader lacks principles and values, subordinates suffer and lose
direction. On the other hand, values-based leadership breeds credibility, makes it easy
for others to respond and like transformational leaders everywhere whose values guide
them, they produce impactful results.

Every Public Service would benefit from valuesbased leadership. The challenge is for us
to work to build such leadership, not as an exception but as the norm in our Public
Services.

Thank you.
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APPENDIX 1I: WELCOME REMARKS BY DR. MARGARET KOBIA, CBS

1 Amb. Francis Muthaura, EGH, Permanent Secretary, Secretary to the Cabinet and
Head of Public Service and the Chairman, KAPAM

1 Mr. Titus M. Ndambuki, CBS, Permanent Secetary, Ministry of State for Public

Service,

Mr. Titus J. K. Gateere, CBS, Chairman, Public Service Commission of Kenya,

Permanent Secretaries and Accounting Officers,

Head of State Corporations and Public Service Institutions,

KAPAM Executive Committee Mmbers

Prof. Stephen Adei, the Guest Speaker,

Distinguished Invited Guests,

Course participants from KIA,

= =4 -4 -8 -5_4_-°

Ladies and Gentlemen,

It is an honor and indeed a privilege for me to welcome you to Kenya Institute of
Administration (KIA) and in particular to t he public lecture on Institutionalizing Value
Based Leadership in the Public Service. | thank you all for choosing to come and share
knowledge and experiences necessary for driving a modernized public service. | thank
the main speaker, discussant, PS, andeach and everybody who have contributed up to
this point of the event. We are very pleased with the presence of Head of Public
Service to this function.

The theme of the lecture fits well with the global trends in public administration and
management where public service is expected to be a catalyst for change, a pacesetter
in change, and a standard bearer on change. Public servants cannot just be a listener,
talker or observer. We need to be learners and practitioners providing leadership in
serving the needs of Kenyan.

Kenya Association for Public Administration and Management (KAPAM) is an affiliate of
African Association for Public Administration and Management (AAPAM). The Kenyan
Chapter was launched in December 2007. Since the Launch, KAPAM has oranized the
public lecture in 2008, commissioned a research on PSM, and 31st AAPAM roundtable
conference which was held in Kenya.

The role of this professional body is to bring together the talents in public service to
connect with other knowledge networks and enhance intellectual diversity in a
performing public service. As public servants, we now know and appreciate the role of
professional bodies in capacity development of their members. It is now common to be
asked in a job interview if you are a member of good standing in any professional body.

| invite you to read the provided brochure and visit the KIA Website to access more
information on membership and benefits for joining this professional body. We would
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like you to join the association today by filling the application form and paying the
relevant dues in the Associations bank account.

As | conclude, through POC please share the lecture with other staff, give us feedback

on this event, and suggest topic for  the future annual KAPAM lecture.

/ tha nk you all
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APPENDIX 11I: TALKING NOTES 06 VICE CHAIRMAN, KAPAM MR
TITUS NDAMBUKI, CBS

Permanent Secretary, Secretary to the Cabinet and Head of Public Service, Permanent
Secretaries and Accounting Officers, Heads of State Corporations and Public Service
Institutions,

Ladies and Gentlemen, good afternoon. It gives me great pleasure to be with you this
afternoon during the KAPAM public lecture:

1 Kenya Association for Public Administration and Management (KAPAM) is an
affiliate of African Association for Public Administration and Management
(AAPAM).

T The Associationos mandat e i s t o promot e
professionalism in Public Administration and Management leading to sustainable
leadership capacity development to the Public Service.

1 Among the objectives of KAPAM, one of them is to provide an opportunity to
exchange ideas and experiences on the best practices in Public Administration
and Management.

T I'n this regard, the Associ &twhichisthdhsecondor gani

public lecture since KAPAM was launched in 2007.

Key issues to be discussed in this public lecture will be;

Our Guest Speaker, Prof. Stephen Adei from Ghana will expand on these issues.

We therefore invited him to guide and give e xpertise in this area.

1 Prof. Adei is an adjunct professor of African Leadership and Management
Academy (ALMA). He has been the Principal Academic Officer of the Institute,
who presides over the Assessments and Recommendations for Professorship.

1 Prof Adei has put a lot of effort in building capacity of many top executives in
Ghana in the field of leadership.

T Todayds |l ecture is one of the i mportant a
Indeed, the role of Value Based Leadership in the public service is paramount in
the realization of Kenya Vision 2030.

1 Ladies and Gentlemen, allow me to introduce the Chairman, KAPAMiT Amb.

Francis Muthaura, Permanent Secretary, Secretary to the Cabinet and Head of
the Public Service.

1 I now call upon him to invite the Gues t Speaker to deliver the lecture and chair
the session.

Thank you.
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APPENDIX IV: TALKING NOTES 6 CHAIRMAN, KAPAM, AMB FRANCIS
K MUTHAURA, EGH, PS, SECRETARY TO THE CABINET, HEAD OF
PUBLIC SERVICE

Permanent Secretaries and Accounting Officers present ;
Heads of State Corporations and Public Service Institutions ;
Distinguished guests;

Ladies and Gentlemen,

Good afternoon. It gives me great pleasure to be with you this afternoon during the
KAPAM public lecture.

T Todayo6és publ ifcl nlsetiondiaimge/alie B8asedeadership in the
Publ i ¢ S eThisis anaréa of great concern in our present society especially
in the public Service.

1 The Public Service plays an important role in the socio-economic development of the
nation. At present the service is facing challenges of good governance, good
leadership, accountability and transparency, ethics and corruption.

1 This is where professional bodies become critical as they are expected to not only
further the interests of individuals engaged i n that profession but also the interest of
the public.

1 The public service must therefore be reshaped to embrace professionalism and
value based leadership so as to effectively steer sustainable economic growth of this
country.

T The 1 mpor t an cdaureasfto ré-engplaayizé the responsibility of leaders in
ensuring that core values in society are upheld.

1 Key issues to be discussed in this public lecture will include;

- Global perspective on the status of value based leadership in the Public Service
- Why and how to institutionalize value based leadership

- How to align personal and organizational ethics

- How to create a value based organizational culture

- Role of professional bodies in entrenching valued based leadership

1 Our Guest Speaker today is Prof. Steplen Adei from Ghana and he will expound on
these issues as he has vast experience in this area.

1 Professor Adei is an adjunct professor of African Leadership and Management
Academy (ALMA). He is the Principal Academic Officer of the Academy, who
presides ower the Assessments and Recommendations for Professorship. He is a
retired Rector and CEO of Ghana Institute of Management and Public Administration
(GIMPA)

1 He has put a lot of effort in building capacity of many top executives in Ghana in the
field of leadership.

91 Prof. Adei has worked with the United Nations in various capacities such as Head of
UN Systems in South Africa, UNDP Resident Representative in Namibia etc.

1 He is therefore the best person to deliver the lecture on Value Based Leadership.

1 I now wish to invite the Professor to come and deliver the lecture.

Welcome Professor.
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APPENDIX V: VOTE OF THANKS BY MR TITUS K J GATEERE, CBS,
MBS, CHAIRMAN, PSC (K)

Ambassador Francis Muthaura
Permanent Secretary,

Secretary to the Cabinet and

Head of Public Service and

Chairman,

Kenya African Association for

Public Administration and Management.

=4 =4 -8 -8 _-5_9_9

Professor Stephen Adei
Our Guest Speaker who is also an
Adjunct Professor of African

Leadership and Management

Academy (ALMA) and Council member of

AAPAM and Board member CAPAM.

Retired Rector Ghana Institute of Public Administration.

Mr. David Muturi
The Chief Executive Officer
Kenya Institute of Management.

Dr. Margaret Kobia
Director,
Kenya Institute of Public Administration.

Authorized Officers present,
Heads of Department,
Distinguished guests,
Ladies and Gentlemen

| take this opportunity on behalf of Kenya Association of Public Administration (KAPAM)
Secretariat and the Organizing Committee to register sincere thanks and appreciation to
Professor Stephen Adei who has been Chief
his comprehensive talk on Institutionalizing Value based Leadership in the Public
Service. | am sure the participants have learnt a lot and will definitely put the
knowledge to good use. Indeed your wealth of experience in the area of Public Sector
Management has enriched our knowledge and opened up new dimensions in Leadership
development. We are also very grateful for your having accepted to be the Chief
Speaker and taking your valuable time to prepare and deliver the presentation. Your
presence here bears witness to the realization of the vision of those who started
AAPAM, i.e. to use it to exchange experiences and learn from each other acrossAfrica.
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You have been a successful practitioner of public administration and your shared

experience is especially vital to those who want to succeed in their careers in public
administration and leadership. | also wish to register our appreciation to M r. Muturi,

Chief Executive Officer, Kenya Institute of Management and who was the discussant in
todayods Public Lecture. You have indeed made
has gone a long way in enriching the discussions. We are grateful for accepting to be

the discussant.

Ladies and Gentlemen

The hosting of todaydés function could not hav
Permanent Secretary, Secretary to the Cabinet and Head of Public Service Ambassador

Francis Muthaura. He has payed a very significant role in the affairs of the Kenya

Association for Public Administration and Management (KAPAM) in his capacity as the
Chairperson right from its inception in 2nd December, 2007 to date.

| also want to thank the Chief Executive, Ke nya Institute of Administration Dr. Margaret

Kobia for not only hosting the event but also facilitating the discussions which has made

the discussions not only lively but fruitful. Dr. Kobia has also played a critical role in

keeping the newly launched KAPAM alive. Similarly, | wish to thank the Permanent
Secretary, Ministry of State for Public Service (Office of the Prime Minister) who is also
the Vice Chairperson KAPAM for overseeing the overall preparations of this event and
chairing the plenary sessions effectively. He has also played a leading role in the
appointment of KAPAM contact persons from various Ministries to spearhead the
activities of KAPAM. We hope that with your effort, the Kenya Association of Public
Administration and Management will continue to grow and provide avenue for exchange

of knowledge among public sector managers.

| also wish to thank the Authorized Officers, heads of Parastatals in attendance and
Heads of Department for turning up in large numbers to this very important fun ction
and making very useful contributions in the form of discussions and questions which
have gone a | ong way in making todaybés Public

In concluding my remarks, | want to acknowledge the positive role played by the
organizing committee who put in place necessary logistical arrangements that enabled
successful hosting of this event.

And lastly, once again | thank our Chief Guest i Professor Stephen Adei for giving us
useful insights with regards to the Institutionalization of Valu e-Based Leadership in the
Public Service. We want to wish him safe journey back home in Ghana.

| also want to wish each one of us safe journey mercies back to our respective offices
and look forward to continued support in the growth of KAPAM.

God Bless . Thank you.
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APPENDIX VI: KAPAM EXECUTIVE COMMITTEE

1. Amb Francis K Muthaura, EGH, PS, Secretary to the Cabinet, Head of Public

Service & Chairman

2. Mr Titus M Ndambuki, CBS, Permanent Secretary, MSP,SVice Chairperson

3. Dr Margaret Kobia, CBS, Director/CEOKIA & Executive Secretary

4. Ms Njoki Kahiga, OGW, Director HRD, MSPSTreasurer

5. Mr Francis Kimemia, CBS, PS, OOP, Member, KAPAM Executive Committee

6. Mrs Grace A Otieno, MBS, Secretary & CEO, PPSRRB, Member

7. Mr Gabriel Lengoiboni, EBS, Secretary& CEO, TSC, Member

8. PSC (K) Representative, Member
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APPENDIX VII: KAPAM PUBLIC LECTURE ORGANIZING COMMITTEE

Members
1. Mr Joseph Irungu Director of Administration, OOP, Chair Organizing
Sub-
Committee
2. Mr Simon Rotich PSC (K), Vice Chair, Orgaizing Sub-Committee

3. Mrs Jane W J Mwangi Secretary Organizing SubCommittee

4. Ms Agnes Gatere TSC, Alternate Secretary, Organizing SubCommittee
5. Mrs Elizabeth Chege MSPS, HRD, Member, Organizing SWHCommittee

6. Mrs Rose Masya PPSRRB, Member, Organizing Suifcommittee

7. Ms Wanjiru Kangara KIA, Member, Organizing SulbCommittee

8. Ms Caroline Musasia MSPS, PRO, Member, Organizing SuCommittee

Rapportuers
1. Mrs Jane W J Mwangi KIA , Secretary, Organizing Sub-Committee
2. Ms Caroline Musasia MSPS PRO, Member, Or@nizing Sub-Committee
3. Mr Daniel Makini KIA , Business Development Division
4. Mr Nahason Meme KIA , Business Development Division
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APPENDIX VIII : KAPAM NEWLY REGISTERED MEMBERS, 2010

1. Peris Gesare Bosire

2. Marangu Kagunda

3. Karoli Ooko

4. Maragret Waithera Ruinge

5. Isaac Juma Wambulwa Mulagoli
6. Emily Mwelu gatuguta

7. Prof Samuel K Kaita

8. Gitari Moses

9. John Kimani Mungai

10.Joseph lrungu
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APPENDIX IX:

25 MARCH 2010;

KAPAM PUBLIC LECTURE LIST OF PARTICIPANTS

NO. | NAME DESIGNATION ORGANISATION CONTACT ADDRESS
1. Amb. Francis Muthaura, | Head of Public Service &
EGH Secretary to the Cabinet

2. Prof Stephen Adei Guest Speaker

3. Titus Ndambuki, CBS PS MSPS

4. Njoki Kahiga, OGW D/HRD MSPS

5. David Muturi CEO/Discussant KIM

6. Dr. Margaret Kobia, CBS | Director, & Executive KIA EMAIL: director@kia.ac.ke
Secretary, KAPAM

7. Wanjiru Kangara CCO KIA EMAIL: wanijiru.kangara@kia.ac.ke

8. Agnes Gatere ADS (PPR) & Member, KAPAN TSC EMAIL: agnesgatere@yahoo.com
Organising Committee CELLPHONE: 0721 214809

9. Elizabeth Chege Ag. SAD/HRD & Member MSPS CELLPHONE: 0720 877976
KAPAM Organising Committee

10. | Cleophas K. Lagat Principal TSC POSTAL: 44611 30100, NAIROBI

11. | Edward O. Osore Snr. Deputy Director NYS POSTAL: 303971 00100, NAIROBI

12. [ Allan Chenane CEO CTDLT POSTAL: 46987 i 00100, NAIROBI

13. | Anderson W. Kariuki Deputy Director KENAO POSTAL: 300841 00100, NAIROBI

14. | Dr. Njau Mungeni MOMS- DFFS

15. | Joshua H. O. Ouma Snr Deputy Secretary Ministry of Water & Irrigation

16. | Caroline Musasia CIO MSPS CELLPHONE: 0722 466231

17. | Gichiri Ndua Ag. Managing Director Kenya Ports Authority POSTAL: 950091 80104,

MOMBASA

18. | Joseph lrungu Director of Administration OOP

19. | Amb. Benjamin K. Kisilu POSTAL: 672807 00200, NAIROBI

20. | Isaac Mulagoli Managing Director PBK POSTAL: 420, NAKURU

21. | Simon K. Rdich Senior Deputy Secretary Public Service Commission (k) | TEL: 020 2227471
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CELLPHONE: 0722 613862

22. | Moses Tenai Director Administration NSIS POSTAL: 30091, NAIROBI
23. | Jefferson N. Kariuki Principal TSC POSTAL: 917 01000,
24. | B. M. Mativo Administration Director NSIS POSTAL: 30091, NAIROBI
25. | Smith Mose Administration Officer KWS POSTAL: 40241, NAIROBI
26. | Simon G. Gatimu Director of Audit KENAO POSTAL: 30084, NAIROBI
27. | Ezekiel W. Juma District Gender & Social Ministry of Gender, Children POSTAL: 136, KAPSABET
Development Officer and Social Development
28. | Ibrahim M. Mathangama | Manager Altrnetor Service E. POSTAL: 3319971 00200, NAIROBI
29. | Job O. Oduogo Consultant Kenya Institute of Management | POSTAL: 7666 1 00100, NAIROBI
30. | Moses Kimani Chief ChildrenDepartment of ChEMAIL mkimani@homeaffairs.go.ke
Services POSTAL: 462057 00100, NAIROBI
31. | Stephen Ngigi Karanja Principal ICT Officer Ministry of East African EMAIL:
Community Stephen.karanja@kenya.go.ke
32. | Erick Kiprono Bii Teacher EMAIL: erickkiprono@yahoo.com
33. | Amb. Leonard Ngath Director of Administration Ministry of Trade POSTAL: 30430, NAIROBI
34. | Maika Saitoti Assistant Principal Int. Officer | National Security Intelligence POSTAL: 30091, NAIROBI
Services
35. | Jane W. J. Mwangi HOD KIA CELLPHONE: 0722 741969
36. | Mary Owele Snr. Assistant Director PSC (k) POSTAL: 30025, NAIROBI
Human Resource Audit
37. | Dr Francis Kimani Director Medical Services Ministry of Medical Services POSTAL: 30016, NAIROBI
38. | Mary Ombara DDPC Ministry of Lands POSTAL: 304561 00100, NAIROBI
39. | Margaret Akinyi PRO A POSTAL: 304507 00100, NAIROBI
40. | Elizabeth Akelo ICTO A POSTAL: 304507 00100, NAIROBI
41. | Isaya B. Jatia COl Ministry of Gender, Children POSTAL: 37, KAPENGURIA
and Social Development
42. | G. K. Mugambi PSM, BS Ministry of Public Works POSTAL: 42267 i 00100, NAIROBI
43. | Robert Okinda SL KTTC POSTAL: 446007 00100, NAIROBI
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44. | Bernadette M. Nzioki Secretary Public Service Commission POSTAL: 3009571 00100, NAIROBI
45. | S. L. Karicho Director, HRM MSPS POSTAL: 3005071 00100, NAIRCBI
46. | J. O. Odhiambo ADR DRMD POSTAL: 305681 00100, NAIROBI
47. | R. Mwaura Gicia PPO Ministry of Youth Affairs & POSTAL: 30343, NAIROBI
Sports
48. | B. K. Guthua Ad. HRM State House EMAIL: bguthua@yahoo.com
49. | P. N. Gakure DS Tourism POSTAL: 300271 00100, NAIROH
50. |I. M. Abdi SAS Ministry of Medical Services POSTAL: 300161 00100, NAIROBI
51. | Ojango Omumu us Fisheries POSTAL: 581871 00202, NAIROBI
52. | Jacinta Mwaniki PHRMO Ministry of Information and POSTAL: 125047 00100, NAIROBI
Communication
53. | Franchescar Ndaisi DO PAIS POSTAL: 305657 00100, NAIROBI
54. | Gatuguta E. M. Director of Administration Ministry of cooperative CELLPHONE: 0721 556209
Development
55. | Gakubia R. N. CEO Water Services Regulatory TELEPHONE: 020 2733561
Board
56. | Anne Karanja Director of Operations Pog Bank CELLPHONE: 0722 852000
57. | Alice Otwala DCS Public Service Commission CELLPHONE: 0729 990982
58. | Simon Lokorio Ministry of Tourism A CELLPHONE: 0723 760308
59. | Dr. Peter M. Ithundeka Director of Veterinary Ministry of Livestock CELLPHONE: 0733 783746
Services Development
60. | Jonathan K. Soi Senior Deputy Secretary Ministry of Youth Affairs & CELLPHONE: 0711 671860
Sports
61. | Veronica Ochieng DS MSPS CELLPHONE: 0720 933604
62. | Eng. D. K. Barasa CEO National Irrigation Board CELLPHONE: 0722 521531
63. | Naomi Mwituu CPM KIE POSTAL: 78029, NAIROBI
64. | Washington Ouma DO PAIS POSTAL: 1000797 00101, NAIROBI
Ogutu
65. | J. M. Nandasaba SDA MPND POSTAL: 30005, NAIROBI
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66. | Origa Ogutu DS Ministry of Housing
67. | Nicolas M. Iko AM KIA CELLPHONE: 0722 629147
68. | H. A. Sheikh DS Ministry of Nairobi Metropolitan | CELLPHONE: 0722 766663
69. | Mbatha Mbithi CMO ICDC CELLPHONE: 0721 356788
70. | S. K. Kirogo SISCAC SCAC CELLPHONE: 0722 847602
71. | E. O. Wangaji AD, HRD MSPS CELLPHONE: 0721 810688
72. | Mugenya Aggrey Snr Lecturer KIA POSTAL: 2303071 00604, NAIROBI
73. | John N. Obutu Gender & Social Devt. Officer | Ministry of Gender, Children & | POSTAL: 74471 20210, LTN
Social Development
74. | Yolamu R. Barongo Secretary General AAPAM EMAIL: aapam@aapam.org
75. INgbangb6ba MunGM REA EMAIL: nmunyu@rea.co.ke
76. | Philip K. Langat DS Ministry of Information and
Communication
77. | Naim Bilal Deputy Director, Public Ministry of East African EMAIL: nbyasin@yahoo.com
Communications Community
78. | Mary W. Kariuki SAD, HRM MOSD POSTAL: 337191 00600, NAIROBI
79. | Benard Laboso ASM Ministry of Trade CELLPHONE: 0722 445502
80. | Joanes W. Oyiembo HRMO Ministry of Water and Irrigation | CELLPHONE: 0724 533116
81. | Shihera Paul CELLPHONE: 0722 937678
82. | Emmanuel Kisombe Permanent Secretary Ministry of State for CELLPHONE: 0722 779152
Immigration & Registration of
Persons
83. | Ezra M. O. Ondari Storeman Ministry of Gender POSTAL: 85, KAPENGURIA
84. | Eng. David Karanja Snr. Superintending Engneer | Ministry of Public Works POSTAL: 411917 00100, NAIROBI
85. | Lucy Ngere Farm Manager Ministry of Livestock POSTAL: 21914, KAREN
86. | A. A. Musasia DIS Ministry of Immigration & POSTAL: 30190, NAIROBI
Registration of Persons
87. | Mathias Kanguru PSA Ministry of Public Works POSTAL: 307431 00100, NAIROBI
88. | J. N. Kariuki Assistant Director KEMRI POSTAL: 548401 00200, NAIROBI
89. | Betty Kimani Memberi KPSa PEBi Nairobi POSTAL: 727361 00200, NAIROBI
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90. | Obiero C. Affillo SADE Ministry of Higher Education, CELLPHONE: 0722 420793
Science & Tedinology

91. | Jael Amara Director Consumer Options CELLPHONE: 0734 730773

92. | Jane W. Chege DD/ HRM MSPS CELLPHONE: 0722 852233

93. | Wachinga S. G. AD/HRD A CELLPHONE: 0713 108571

94. | Lucy W. Musau Shipping Officer Ministry of Transport POSTAL: 2141771 00100, NAIROBI

95. | Maric Oyoo Commissioner TSC POSTAL: Private Bag, NAIROBI

96. | Josiah Makunda Student University of Nairobi POSTAL: 23030, NAIROBI

97. | Wesley Kipngetich Deputy Secretary PSC (k) CELLPHONE: 0722 473933

98. | Kianga Elijah CHRMO SLO CELLPHONE: 0722 835778

99. | Simon P. Njau Chairman AFRB CELLPHONE: 0722 205719

100. | Gerard Wandera SPL Lecturer KIA CELLPHONE: 0727 055832

101. | REmmy mulati Director PSC (k) CELLPHONE: 0729 724574

102. | E. K. Wachira DDBD KIA CELLPHONE: 0721 975679

103. | L. W. Wepukhulu DLPO MOLD CELLPHONE: 0725 338222

104. | Achoch Elijah O. Director OPM CELLPHONE: 0722 770562
POSTAL: 30050 - 00100, NAIROBI

105. | Birgen Veronica Head of HR & A ICTB Clo KTB

106. | Nelson K. Tonui Head of SDS NSIS POSTAL: 300911 00100, NAIROBI

107. | Michael W. Ojiambo SDS Education POSTAL: 30040, NAIROBI

108. | A. G. Rukaria Government Printer OOP POSTAL: 30134, NAIROBI

109. | Dr. Ano Kinyua MD Nyayo Tea Zones CELLPHONE: 0722 704940

110. | David N. Oyosi DS MORDA CELLPHONE: 0728 709483

111. | Joshua K. Munyaka HPUI MSPS CELLPHONE: 0722 347473

112. | Maingi Inoti SADQAS Education CELLPHONE: 0721 390819

113. | Geoffrey Kimondo AD MSPS CELLPHONE: 0721 483863

114. | Joseph K. Keter SDS Immigration CELLPHONE: 0722 135090

115. | Grace W. Chomba PHRDO MSPS POSTAL: 30050, NAIROBI

116. | M. M. Ndungu Ag. S/INC Ministry of Justice

117.|[ M. O. Ondieki US/ ADM Ministry of Planning
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118. | Karoli Ooko DA Ministry of Lands POSTAL: 3045071 00100, NAIROBI

119.| O. Shurie SD CAP Administration Police POSTAL: 19184, NAIROBI

120. | Eng. P. A. Ogut Ag. MD NWCPC POSTAL: 30173, NAIROBI

121. | Grace Nyarango DDP Ministry of Finance POSTAL: 20191, NAIROBI

122. | Lawrence N. Ochieng A/S Ministry of Gender EMAIL: paps@gender.go.ke

123. | J. M. Waweru PS Ministry of Youth & Sports

124.| G. K. Lengoiboni Secretary TSC EMAIL: Private Bag, NAIROBI

125. | Josphat K. ltuka DCP Prisons POSTAL: 30175, NAIROBI

126. | Salim Ali Molla SDS Housing POSTAL: 6006, NAIROBI

127. | David Cheruiyot DFA NEMA POSTAL: 6183971 00200, NAIROBI

128. | Saoli Ole Nkanae DCC TSC POSTAL: 454691 00100, NAIROBI

129. | Macharia K. James Student UON POSTAL: 3571 10213, NAIROBI

130. | Ted K. Njagi DDFA KARI EMAIL: tknjagi@kari.org

131.| Ongaya Byram Counsel PSC(K) EMAIL: byogaya@yahoo.com

132. | Ongaki F. M. SDS MEAC EMAIL: ps@meac.go.ke

133. | Ibrahim M. Abdullahi A MOSSP EMAIL:
maalim@sprogrammes.go.ke

134. | Gladys Maina MD KNTC EMAIL: kntcl@kntcl.com

135. | Samuel M. Arachi Commandant SGB/ AP EMAIL: sgb@wananchi.com

136. | Moses D. Gizari PS Special Programmes EMAIL: gitarimoses@yahoo.com

137.| M. J. O. Juma Director General PPOA EMAIL: mjjuma@ppoa.go.ke

138. | Dinah Mwinzi Director MOYAS EMAIL: dinahmwinzi@yahoo.com

139. | Osman Ibrahim DDFA KIA EMAIL: osman@kia.ac.ke

140. | Angeline Atieno Oduor DO Cadet OOP POSTAL: 587441 00200, NAIROBI

141. | T. Gateere Chairman PSC (k) POSTAL: 30195, NAIROBI

142. | Philip Oduogi Consultant Own Consultancy CELLPHONE: 0721 534357

143. | Walter Ochieng HRMO OPD CELLPHONE: 0713 798237

144. | Joel Kakula i A CELLPHONE: 0725 776447

145. | Mwaruah ES Ad, HRM DPL CELLPHONE: 0727 429035

146.|Dr . Boni f acgCEO NCAPD CELLPHONE: 0733 942402
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147. | William Kirwa A ADC CELLPHONE: 0720 350675

148. | Gerald Okola Director Bunge CELLPHONE: 0722 871389

149.|J. T. Gevhega DD/HRM MSPS CELLPHONE: 0715 664748

150. | Abner Abaga Assistant Director, ICT Ministry of Livestock EMAIL: abner.abaga@kenya.go.ke

151. | K. Mbugua AP Commandant OOP EMAIL: kianu@yahoo.com

152. | Benson Kavoo Private KPMG, Kenya EMAIL: bkawoo@kpmg.co.ke

153. | Lawrence Waweru Snr. Assistant Director, HRM | Ministry of EAC EMAIL: waweru63@yahoo.com

154. | Dr. W. Kariuki Director KESI EMAIL: Kkariuki32@yahoo.com

155. | Dr. Julia Duany PS, Southern Sudan GOSS

156. | Bitange Ndemo PS MOIC EMAIL: bitange@jambo.co.ke

157. | Eng. Kamu H. Maina SPSE MONMED EMAIL: khmaina@yahoo.com

158. | Wachenje S. M. Snr. Assistant Director NYS POSTAL: 303971 00100, NAIROBI

159. | John M. Juma Snr. Principal Lecturer KIA POSTLA: 230307 00604, NAIROBI

160. | Ki mat hi M6 N k Deputy Director MOE POSTAL: 30040, NAIROBI

161. | Waweru Kamau Chief Economist MSPS

162.| S. G. Kimani Administrator, Finance Marion Schools POSTAL: 727361 00202, NAIROBI

163. | Brenda Owino PR, HRO KIA POSTAL: 230307 00604, NAIROBI

164. | H. K. Kangethe PR Bookhouse CELLPHONE: 0721 466813

165. | Agness Goko CHRMO Ministry of National Heritage CELLPHONE: 0722 429390

166. | Jael Muriithi Snr. Principal Moi Girls School, Nairobi CELLPHONE: 0722 709358

167. | Bundi Charles Student University of Nairobi CELLPHONE: 0724 076241

168. | Barnabas Kiugu Student A CELLPHONE: 0712 477203

169. | M. D. Mfune Principal Lecturer Staff Devt. Institute, Malawi POSTAL: Private Bag 1 Mpemba,

Blantyre, Malawi

170. | Fred Wahitu Consultant UMI POSTAL: UMI, Kampala

171. | John Waititu Principal Livestock Roduction | Ministry of Livestock POSTAL: 37, Nginyang, East Pokot
Officer

172. | Joseph Irungu DA Provincial Administration POSTAL: 30510, NAIROBI

173. | B. Khadiasala Chief Finance Officer Foreign Affairs POSTAL: 30551, NAIROBI

174.| Dr. Kenneth Ombongi Principal Kenya Utlii College
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175. | Njambi Muchane Director KDLC POSTAL: 306277 00100, NAIROBI
176. | Simon K. A. Rotich SDS/ PSC PSC POSTAL: 30095,, NAIROBI
177. | James Ngugi Administrator ACCIN Kenya POSTAL: 51867, NAIROBI
178. | Wellington Amkaya Chief Human Resource Kenya Forest Service POSTAL: 3051371 00100, NAIROBI
Officer
179. | Alex A. Munala Project Manager Muthurwa Eco Club POSTAL: 265731 00100, NAIROBI
180. | Owiti Omollo Manager Signature Ventures CELLPHONE: 0721 973785
181. | Vincent Bosire Principal Lecturer GTI Baringo CELLPHONE: 0723 808794
182. | Margaret Kabora Accountant Local Govt CELLPHONE: 0722 788918
183. | G. Mulama Chief Economist MOLDM CELLPHONE: 0716 597105
184. | Mbijjiwe J. Muriuki Ad, HRD Ministry of Cooperative CELLPHONE: 0721 926877
Development and Marketing
185. | Wambugu Samuel Snr. Econamist Ministry of Youth Affairs & CELLPHONE: 0722 813015
Sports
186. | Wemnda Nyaga CEO NOCK CELLPHONE: 0720 637717
187. | Stephen M. Nzila PHRA PSC (k) CELLPHONE: 0722 757405
188. | Grace E. Odwako SAD/HRD MOMS CELLPHONE: 0722 687814
189. | Francis Otwane ACNO A CELLPHONE: 0720 392138
190. | Eng. W. O. Opwapo CSE Ministry of Public Works CELLPHONE: 0722 672683
191. | Ahere Nicholas O. Snr. Assistant Director NYS POSTAL: 30397, NAIROBI
CELLPHONE: 0733 791851
192. | Micah Powon MD CODA POSTAL: 66271, NAIROBI
193. | Alfred Busolo Yabs MD NCPB
194.| V. G. Okioma Secretary Provincial Administration TELEPHONE: 020 227411
195. | P. O. Opiyo Programme Manager, PFMR | Ministry of Finance TELEPHONE: 020 252299
196. | Esther Muendo SLT POSTAL: 77142, NAIROBI
197. | Dr. Masinde Tom Dr University of Nairobi CELLPHONE: 0726 791030
198. | Paul W. Ndiritu CLPO Ministry of Livestock CELLPHONE: 0722 639691
199. | Owino Magana Governance Consultant CELLPHONE: 0722 861349
200. | Gituro Wainaina Director Vision 2030 CELLPHONE: 0722 788718
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201. | Peter K. Macharia SAD/HRM PSC (k) CELLPHONE: 0721 576235

202. | Robert Ngei Head, CPU Foreign Affairs TELEPHONE: 318888 Ext 150

203. | Amb. Tina Oduor CEO/ Programme Coordinator | Universal Peace Federation CELLPHONE: 0714 860125

204. | Murithi Eric Manyara CELLPHONE: 0724 297434

205. | Eunice Mbogo CEO Kenya RE CELLPHONE: 0722 510496

206. | Solomon Kitugu A Privatingch.com CELLPHONE: 0733 829799

207. | Lawrence Mwadime DA Forest/ Wildlife CELLPHONE: 0722 266136

208. | John K. Mburugu ™ KIA CELLPHONE: 0722 880518

209. | Geoffrey Makokha EEO Kasarani Pastore CELLPHONE: 0724 446205

210. | John P. Odhiambo Programme Director Vision Advisory Centre POSTAL: 210811 00505, NAIROBI

211.| Kennedy M. Muimi KEMRI CELLPHONE: 0721 473701

212.| Dr. Alfred Serem MD HCDA POSTAL: 426017 00100, NAIROBI

213. | Faith A. Chamwoma Principal HRM Ministry of Tourism CELLPHONE: 0722 402225

214. | Nichola Gibiti Assistant Secretary 1 Ministry of Housing CELLPHONE: 0710 444456

215. | Wilkister Magang Chief Compliance NEMA POSTAL: 678391 00200, NAIROBI

216.|El i j ah K. SqgUnder Secretary Ministry of Gender, Children & | POSTAL: 169361 00100, NAIROBI
Social Development

217.| Alfonso Munyali Director GTI - Mombasa CELLPHONE: 0721 340495

218.| J. K. Mwania, CBS Director NYS POSTAL: 30397 i 00100, NAIROBI

219. | Eng. A. M. Wathome Superintending Engineer Ministry of Public Works POSTAL: 75301 00100, NAIROBI

220. | J. K. Ndathi Director MFA CELLPHONE: 0722 526494

221.| Robert Tonui Assistant Director, HRD MSPS CELLPHONE: 0722 603377

222. | Nakhali Waopembe Senior Deputy Secretary Office of the Vice President and | CELLPHONE: 0722 818653
Ministry of Home Affairs

223. | Bernard Kimatoi Ministry of Agriculture MOA CELLPHONE: 0720 423845

224. | Ndudi Philip ADM NGO CELLPHONE: 0727 586404

225. | Fredrick M. Ndonye SPPO Ministry of Finance POSTAL: 509871 00200, NAIROBI

226. | Wilfred Musau SAD/HRM Ministry of Foreign Affairs CELLPHONE: 0720 239354

227.| Peris Bosire AD/MCS MSPS CELLPHONE: 0722 781062

228. | Faith W. Muhoro Snr. Principal Lecturer GTIi Mombasa CELLPHONE: 0722 393179
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229. | Raphael Okoth Student University of Nairobi CELLPHONE: 0724 917534
230. | Murianki A. cirindi AD/HRDO MSPS CELLPHONE: 0722 363878
231. | Stella Mwangi Snr. Lecturer GTI1 Embu CELLPHONE: 0721 636139
232. | Jennifer Kimani CEO Nacada TELEPHONE: 020 2730889
233. | Eng. Orege O. C. PS Ministry of Regional
Development
234. | Moses B. Wandiema DS Ministry of Agriculture EMAIL: barkaja@yahoo.com
235. | Merab Akinyi Headteacher TSC POSTAL: 410137 00100, NAIROBI
236. | Mary W. Matere A A POSTAL: 451, BURUBURU
237. | Veronicah Leseyali Benefits Manager LAPFUND POSTAL: 79592, NAIROBI
Owende
238. | Prof. Olive Mugendi Vice- Chancellor Kenyatta University
239. | Carolyne Imaya District Officer OOP POSTAL: 51, KIKUYU
240. | Walter M. Malenya Ag. DD/HRD MSPS POSTAL: 30050, NAIROBI
241.| Monicah Kamande Information
242. | Julius Kiptarus DLP MOLD POSTAL: 34188, NAIROBI
243. | Johnson Wachira Parent Neighbours Welfare POSTAL: 526025
Organisation
244. | Joylindah Wanijiku Marketing Postbank POSTAL: 30311, NAIROBI
245. | Njoroge Ndirangu PC NAIROBI POSTAL: 301247 00100, NAIROBI
246. | Nyagah Mucunku DS MEAC EMAIL: dsder@meac.go.ke
247. | Stella C. Langat SDS SLO EMAIL: scsoy@yahoo.co.uk
248. | Robi K. Ochieng Lecturer KIA EMAIL: koki_robi@yahoo.com
249. | John K. Mungai Principal Chemist Government Chemist EMAIL: jkmkimani@yahoo.com
250. | John W. Njogu SPSC MOYAS EMAIL: njogujw@yahoo.com
251. | D. N. Wodera DD/HRD MSPS EMAIL: dwodera@dpm.go.ke
252. | R. Mkok CEO Kenya Sugar Board POSTAL: 51500171 00200, NAIROBI
253.| M. A. Nyandang SOS MOLB POSTAL: 58710, NAIROBI
254. | Judy M. Kagna Chief Information Officer Transport POSTAL: 526921 00200, NAIROBI
255. | Irene Wangui Press KBC EMAIL: irenekui@yahoo.com
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256. | Mathew K. Iteere Police Commissioner Kenya Police POSTAL: 30083, NAIROBI
257.| Simon M. Angote DD/HRD MSPS POSTAL: 30050, NAIROBI
258. | Kennedy Buhere PRO A POSTAL: 30050, NAIROBI
259. | Jayne Asuma AD/HRO MOT POSTAL: 59692, NAIROBI
260. | Tom Wanyama Oundo Snr Principal Lecturer GTI - Embu POSTAL: 402, EMBU
261. | Davis Mkeke Mwaka POSTAL: 315507 00600, NAIROBI
262. | Wasaba Felix Sales Executive Post Bank POSTAL: 303117 00100, NAIROBI
263. | Wanjaga wa Muricho Retiree POSTAL: 6795071 00200, NAIROBI
264. | R. K. Njamura Chief Procurement Officer Office of the DPM & Ministry of
Local Government
265. | E. J. Obebo Principal Procurement Officer | Ministry of Justice & CELLPHONE: 0722 796730
Constitutional Affairs
266. | A.K. Olang Chief Agricultural Officer Ministry of Agriculture CELLPHONE: 0712 617934
267. | Nganatha Karugu Lecturer KIA POSTAL: 254831 00603, NAIROBI
268. | Keddy Ernesta Student SIM
269. | Jane Nyokabi ASI/A MOYAS POSTAL: 34303, NAIROBI
270. | Stephen Lisweti Deputy Director MSPS POSTAL: 3005071 00100, NAIROBI
CELLPHONE: 0722 274391
271.| Anastacia C. M. Ag. Deputy Secretary MOLG Jogoo House O0A6O
Odhiambo (Mrs)
272. | Alexander K. Cherop Deputy Secretary MOLD Kilimo House
273.| S. M. Mwale PAS OOP- Cabinet Office
274.| B. Anjili Principal Lecturer GTI -Mombasa POSTAL: 84027, MOMBASA
275. | Stephen Nthenge Student Zetech College POSTAL: 27681 00200, NAIROBI
276. | Ogut Otumo Olly Clerical Officer Ministry of Gender, Children & | POSTAL: 13936, NAIROBI
Social Development
277. | No. O. Aseso SAS Information and POSTAL: 3002571 00100, NAIROBI
Communication
278. | J. K. Kuria Principal Kabete TTI POSTAL: 29010, NAIROBI
279. | Bertha Omanya Principal St . Georgebs Gi|POSTAL: 11635, NAIROBI
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280. | Dr. Maurice O. Khayota | Director GTI - Embu POSTAL: 402, EMBU
281. | David Njoka DD/HRM Agriculture CELLPHONE:
282. | Wilfred Deche Chief Economist Ministry of Energy CELLPHONE: 0722 618591
283. | S. N. Gakuyi Chief Executive Officer Central Agriculture Board CELLPHONE: 0722 783558
284.| F. A. O. Ndunga DS PAIS CELLPHONE: 0729 868737
285. | Philip Nyingi R & PAO SCAC CELLPHONE: 0721 478427
286. | Bonface Okerosi CSMO Local Government POSTAL: 326147 00600, NAIROBI
287. | Mary Mwaura SAO Moa POSTAL: 30038, NAIROBI
288. | Margaret M. Mbog Sl MWI POSTAL: 410, EMBU
289. | Henry N. Ogega Director MSPS POSTAL: 30050, NAIROBI
290. | Francis Kimotho Human Resource Manager Catholic University POSTAL: 62157, NAIROBI
291. | Stephen M. Njoroge Snr. Principal Moi Forces Academy POSTAL: 7715571 00611, NAIROBI
292. | Moses Waweru Cameraman KBC CELLPHONE: 0721 131236
293. | Alice Muita HR Secretary MSPS
294. | J. N. Hiuhu Snr. Principal Lecturer GTI1 Embu POSTAL: 402, EMBU
295. | James Bill Researcher/ ST KCMC CELLPHONE: 0722 151318
296. | Anyumba Nyamwaya DS MOL CELLPHONE: 0721 343127
297. | Mark Bor Ps Ministry of Public Health & CELLPHONE: 0725 050961
Sanitation
298. | Rachel Ngesa Principal Lecturer KIA CELLPHONE: 0733 758950
299./Wanj angoi JgLecturer KIA TELEPHONE: 4182311
300. | S. B. Macharia Principal Lecturer KIA CELLPHONE: 0726 287247
301. | Bina Chandulal Shah Administration & Job-Hunt i Seek Earn Poste Restante, Lavington -
Management Opportunities 00603, NAIROBI.
TELEPHONE: 4348433
CELLPHONE: 0733 754086
302. | Isaish O. Nyaribo SDS/ A MSPS Harambee House
303. | Joyce M. Mwale SAS Ministry of Labour POSTAL: 403261 00100, NAIROBI
304. | Jamleck Maina Principal Nairobi Technical Training POSTAL: 300391 00100, NAIROBI

Institute
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305. | Eng. Mwalimu K. Musau | Director KEWI POSTAL: 6001371 00200, NAIROBI
306. | Margaret Ruinge Principal Loreto High Sch, Limuru POSTAL: Private Bag, 00217,
LIMURU
307. | Margaret Muia Ag. SAO/HRD DPM- MSPS POSTAL: 30050, NAIROBI
308. | Sicily Kariuki MD/CEO Tea Board of Kenya
309. | Francis Ominde AD/HRD MSPS POSTAL: 30050, NAIROBI
310. | Nyagaka Nyaaga Coordinator CSO EMAIL:
nyagakanyaanga@yahoo.co.uk
311. | Justus G. Gachimu MSPS POSTAL: 300501 00100, NAIROBI
Ag. SAD/TE SOG
312. | Mark Nyikang Yomon Clerk to SSLA
313. | Wairimu Njage Manager PWC TELEPHONE: 2855000
314. | Samule Riose Director MCDA CELLPHONE: 0722 496628
315. | Jefwa Ngombo Director GTI - Matuga CELLPHONE: 0722 641884
316. | Kasyula Patrick Administration Officer Youth Fund POSTAL: 173217 00100, NAIROBI
317. | Wambugu John Trainer Onestop Youth Centre CELLPHONE: 0726 255593
318. | Isaac K. Chebon Director GTI - Baringo POSTAL: 91, KABARNET
319. | Eng. Wamaya Benson Head, Buildings & Fence Kenya Wildlife Services CELLPHONE: 0721 620420
POSTAL: 526911 00200, NAIROBI
320. | Caleb Sunguti Lecturer KIA POSTAL: 2303071 00604, NAIROBI
321. | Nelson Kipkurui Tonui Head Systems Development | National Security Intelligence EMAIL: nktonui@yahoo.co.uk
& Support Services CELLPHONE: 0720 572152
322. | William Namaa Abach Assistant Secretary |, D. R.R | Ministry for Special EMAIL: namaaabach@yahoo.com
Programmes CELLPHONE: 0734 379739
323. | Michael Jasper Obonyo | Chief Information Officer Ministry of Finance EMAIL: mjobonyo@treasury.go.ke
CELLPHONE: 0722 862786
324. | Peter Kamau Maingi Chief Industrial Training Directorate of Industrial EMAIL: kamaumaingiO6@yahoo.com
Officer Training CELLPHONE: 0724 723848
325. | Esther Ndinda Muendo | Senior Laboratory Ministry of Livestock EMAIL: esndinda@yahoo.com

Technologist

Development

CELLPHONE: 0722 539498
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326. | Simon Kiprop Lokorio Assistant Secretary, ADM Ministry of Tourism EMAIL: kiromiko@yahoo.com
CELLPHONE: 0723 760308
327. | Dr. Joseph Stephen Assistant Director Veterinary | Ministry of Livestock EMAIL: jsmuriira@yahoo.com
Muriira Services Development CELLPHONE: 0713 021479
328. | Dr. John Warorwa Senior Assistant Director Veterinary Services EMAIL: wangangaj@yahoo.com
Wanganga CELLPHONE: 0733 564388
329. | Abdirahman Gafow Senior Agricultural Officer Ministry of Agriculture EMAIL: daowajirsouth@yahoo.com
Abdullahi CELLPHONE: 0727 766888
330. | Saitoti Kimerei Maika Assistant Principal National Security Intelligence EMAIL: saitotim@yahoo.com
Intelligence Officer Services CELLPHONE: 0773 747260
331. | Paul Wahome Ndiritu Chief Livestock Production Ministry of Livestock EMAIL: paul.wahome@yahoo.com
Officer CELLPHONE: 0722 639691
332. | Jamleck Gicharu Head Chancery Kenya Somali | Ministry of Foreign Affairs EMAIL: gicharu@yahoo.com
Embassy CELLPHONE: 0726 711927
333. | Dr. Daniel K. Langat Assistant Director of Medical | Ministry of Public Health & EMAIL: langat4@yahoo.com
Services Sanitation CELLPHONE: 0722 342431
334. | Enock K. Marachi Chief Enterprise Development | Ministry of Labour EMAIL: principal-nivte@ditkenya.org
Officer CELLPHONE: 0711 454336
335. | Joyce W. Mathenge Chief Gender & Social Ministry of Gender & Social EMAIL: joycemathenge9@gmail.com
Development Officer Development CELLPHONE: 0722 451787
336. | Franciscah Mokaya Principal Human Resource Public Service Commission (k) | EMAIL: fnyariki@yahoo.co.uk
Nyariki Auditor CELLPHONE: 0721 903527
337. | Stephen Mwanza Nzioka | i f EMAIL: mwnzioka@yahoo.com
CELLPHONE: 0722 757405
338. | Richard Nzomo Senior Analyst National Intelligence Security EMAIL: ndambuki@gmail.com
Ndambuki Services CELLPHONE: 0722 316150
339. | Osaso George Otieno Chief Intelligence Officer | A EMAIL: go.osaso@yahoo.com
CELLPHONE: 0722 702138
340. | Mohamed Diba Dokata | Chief Livestock Production Ministry of Livestock CELLPHONE: 0723 746515
Officer Development
341. | Ezekiel Wanjala Juma Chief Gender & Social Ministry of Gender, Children & | EMAIL: wanjalajuma@yahoo.com
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Development Officer Social Devt. CELLPHONE: 0723 498553
342. | Fatuma Halkano Galma | Chief Gender, Children & A EMAIL: fatumaadan@yahoo.com
Social Devt. Officer CELLPHONE: 0722 940900
POSTAL: 53, ISIOLO
343. | Isaac Mutea Muguna Chief Gender & Social Devt. | EMAIL: isaacmugunam@yahoo.com
Officer CELLPHONE: 0725 470323
344.| John Nyabuto Obutu A A EMAIL: obutujn@yahoo.com
CELLPHONE: 0722 567385
345. | Charles O. Onyancha A A CELLPHONE: 0722 455324
346. | John Maina Nguyo Principal Livestock Production | Ministry of Livestock EMAIL: jmnwaititu@yahoo.com
Waititu Officer Development CELLPHONE: 0710 356423
347. | Patrick Wekondi Watete | Chief Livestock Production A EMAIL: pwatete@yahoo.com
Officer CELLPHONE: 0720 854369
POSTAL: 16066, NAKURU
348. | Lazarus Wanjala A 0 EMAIL: lwwepukhulu@yahoo.com
Wepukhulu CELLPHONE: 0722 338222
349. | Wilkister Bisieri Magangi | Chief Compliance Officer NEMA EMAIL: wmagangi@nema.go.ke
CELLPHONE: 0722 384448
350. | Lucy Mukene Ngure Chief Assistant Livestock Ministry of Livestock EMAIL:
Health Officer Development lucymukenengure@yahoo.com
CELLPHONE: 0722 390533
351. | Margaret Mokeira Accountant | Office of the Prime Minister & EMAIL: mkabora@yahoo.com
Kabora Ministry of Local Government CELLPHONE: 0722 788918
352. | Agneta S. B. Akhaabi Ag. Deputy Director Kenya National Archives EMAIL: akgheeta@yahoo.com
CELLPHONE: 0725 220024
353. | William Waweru Kariuki | Snr. Occupational Safety & Ministry of Labour EMAIL: waeru@yahoo.com
Health Officer CELLPHONE: 0722 813175
354. | Stephen Kiiru Kamau Principal Human Resource Public Service Commission of EMAIL: kiirukamau@yahoo.com
Auditor Kenya CELLPHONE: 0722 563737
355. | Twaha M. Shabani Senior Meteorologist Ministry of Environment & EMAIL: shaban_barasa@yahoocom

Barasa

Mineral Resourcesi Kenya

CELLPHONE: 0722 757555
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Meteorology

356. | Simon O. Ojala Chief Exams Public Service Commission EMAIL: simonojala@yahoo.com
CELLPHONE: 0713 900055
357. | Wabende Michael Civil Registrar Ministry of Immigration & EMAIL: wabendem@mirp.go.ke
Registration of Persons CELLPHONE: 0727 503973
358. | Susan M. Munguiti Chief Gender & Social Devt. | Ministry of Gender, Children & | EMAIL: suemungutil@yahoo.com
Officer Social Devt. CELLPHONE: 0722 876492
359. | Judy M. Kagina Chief information Officer Ministry of Transport EMAIL: jkagina@yahoo.can
(Pro) CELLPHONE: 0720 466904
360. | Peter K. Kavithi Chief Administrative Officer Town Council of Wote EMAIL: peterkavitha@yahoo.com
CELLPHONE: 0720 209691
361. | Eric O. Guya Snr. Occupational Safety Ministry of Labour EMAIL: ericguya@yahoo.com
Officer CELLPHONE: 0733 878209
362. | Daniel B. O. Nyamorah | Snr. Research Officer NEMA EMAIL: nyamorahdaniel@yahoo.com
CELLPHONE: 0722 304018
363.|John Ochi endSnr.Compliance and NEMA EMAIL: jomumbo@yahoo.co.uk
Enforcement Officer CELLPHONE: 0723 856480
364. | Margaret Muthoni Superintending Irrigation Ministry of Water & Irrigation EMAIL: mmbogo@yahoo.com
Mbogo CELLPHONE: 0727 459515
365. | Mary Mwaura Snr. Agricultural Officer Ministry of Agriculture EMAIL: mnjokimwaura@yahoo.com
CELLPHONE: 0721 865717
366. | John Kimani Mungai Principal Chemst Ministry of Public Health & EMAIL: jkmkimani@yahoo.com
Sanitation CELLPHONE: 0720 146004
367. | Olang Kolangs Alfred Chief Africultural Officer Ministry of Agriculture EMAIL: olangalfred@yahoo.com
CELLPHONE: 0712 617934
368. | Elijah J. Obebo Principal Procurement Officer | Ministry of Justice & EMAIL: obebojulius@gmail.com
Constitutional Affairs CELLPHONE: 0722 796730
369. | Thomas M. Abincha A Ministry of Agriculture EMAIL: procurement@kilimo.go.ke
CELLPHONE: 0733 872266
370. | Andrew M. Nyamwamu | Chief Procurement Officer Ministry of State for Provincial EMAIL: amosingi@yahoo.com

Administration & Internal

CELLPHONE: 0722 892035
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Security

371. | Pauline O. Opiyo n Ministry of Finance _ PFMR EMAIL: poopiyo@treasury.go.ke
CELLPHONE: 0721 817252
372. | Andrew Oira Nyambeche | ii Directorate of Public EMAIL: oiranyambeche@yahoo.com
Procurement CELLPHONE: 0724 086999
373. | Zedekiah G. Ogendi A Ministry of State for Defence CELLPHONE: 0725 855017
374. | Michaelina M. Kaburu Principal Procurement Officer | Ministry of Energy EMAIL: kaburumich@yahoo.cauk
(Mrs) CELLPHONE: 0722 892453
375. | Beatrice W. Wanderi Chief Procurement Officer Ministry of Higher Education, EMAIL: wanderi@scienceand
Science & Technology technology.go.ke
CELLPHONE: 0722 719994
376. | Willie G. Kamanga A Ministry of Agriculture (NTZDC) | EMAIL: w_kamanga@yahoo.co.uk
CELLPHONE: 0727 912504
377. | Eric Kimutai Korir Principal Procurement Officer | Office of the Vice President & EMAIL: ekorir2000@yahoo.com
Ministry of Home Affairs CELLPHONE: 0722 796579
378. | Awino A. Mary Chief Procurement Officer Ministry of State for EMAIL:
Immigration & Registration of maryawino_2005ke@yahoo.com
Persons CELLPHONE: 0722 868105
379. | Norman Mwakio Principal Procurement Officer | Ministry of Public Works EMAIL: nmmghendi@treasury.go.ke
Mghendi CELLPHONE: 0722 679194
380. | Elekia Ochola Odhri Chief Procurement Officer Ministry of Housing CELLPHONE: 0729 450808
381. | Isaac Okoth Omogi A Ministry of Medical Services EMAIL: omogii@yahoo.com
CELLPHONE: 0724 796550
382. | Bonface Misera Okerosi | i Office of the Deputy Prime EMAIL:
Minister & Ministry of Local bmisera@localgovernment.go.ke
Government CELLPHONE: 0725 923560
383. | Gibson Kanyi Njamura A f CELLPHONE: 0722 693103
384. | Joel Kiptoo Ngolekong A Office of the Presidenti GSU EMAIL: ngolekongj@yahoo.com
Department CELLPHONE: 0722 818209
385. | James Kamau Kairu A Ministry of Youth Affairs & EMAIL: jkairu07@yahoo.com

Sports

CELLPHONE: 0722 878349
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386. | Ephantus M. Thigah A Ministry of Education EMAIL: ethigah@yahoo.com
CELLPHONE: 0720 356481
387. | Fredrick M. Ndonye Senior Piincipal Procurement | Ministry of Finance EMAIL: ndonyefm@yahoo.com
Officer CELLPHONE: 0722 335844
388. | K. Kigen Kieti Chief Procurement Officer Ministry of Industrialization EMAIL: kieti@yahoo.com
CELLPHONE: 0733 552361
389. | Joshua M. Musau Chief Procurement Officer Ministry of Livestock EMAIL:
Development jmmusyoka2004@yahoo.com
CELLPHONE: 0714 680799
390. | Agnes Christine N. Chief Procurement Officer Ministry of Youth Affairs & EMAIL: aomar@yahoo.com
Omari Sports CELLPHONE: 0729 006074
391. | Gicia Reuben Mwaura Principa Procurement Officer | fi EMAIL: bemwa@yahoo.com
CELLPHONE: 0722 847085
392. | Joshua K. Munyaka Chief Procurement Officer Ministry of State for Public EMAIL: jkmunyaka@dpm.go.ke
Service CELLPHONE: 0722 347473
393. | Paul Musembi Wambua | Senior Storeman Makueni District EMAIL: paulmwambua@yahoo.com
CELLPHONE: 0723 164428
394. | Ezra Maobe O. Ondari Storeman West Pokot CELLPHONE: 0725 742190
395. | Matano Daniel Kashero | Clerical Officer Ganze/ Kilifi CELLPHONE: 0733 957964
396. | Douglas L. Okinyi Senior Clerical Officer Migori EMAIL : daggyokinyi@gmail.com
CELLPHONE: 0722 456725
397. | Judy M. Mwangi Clerical Officer | Muranga East EMAIL: judymwangi56@yahoo.com
CELLPHONE: 0720 470425
398. | Marie Jepkoech Salim A Eldoret West CELLPHONE: 0722 652332
399. | Violet Naomi Munala A Kapsabet EMAIL: violetmunala@yahoo.com
CELLPHONE: 0715 223313
400. | Too. K. Birech A Nandi South/ East EMAIL: birechtoo@yahoo.com
CELLPHONE: 0719 803105
401. | Beatrice W. Maina A Kirinyaga EMAIL.:

beatrice_waithira@yahoo.com
CELLPHONE: 0725 479594
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402. | Isaya Barasa Jatia A West Pokot CELLPHONE: 0722 428740
403. | Alice Nyambura Gichovi | i Embu CELLPHONE: 0724 793426
404. | Joseph Njoroge Njau Accounts Assistant |l Nairobi EMAIL: jovoseph@yahoo.com
CELLPHONE: 0721 562775
405. | Mercy Wanja Miliam Clerical Officer Embu CELLPHONE: 0723 353545
406. | Mary N. Wahome Senior Secretarial Assistant DGSDOi Nakuru EMAIL: mwahome63@yahoo.com
CELLPHONE: 0720 444006
407. | Anne Wanjugu Mirango | Senior Clerical Officer Provincial HQsi Nyeri EMAIL: annemirango@yahoo.com
CELLPHONE: 0722 279263
408. | Nancy W. Waruiru Senior Secretarial Assistant DGSDOi Nakuru north CELLPHONE: 0722 632746
409. | Mary K. Bwamu Secretary Nairobi HQs EMAIL: bwamu@yahoo.com
CELLPHONE: 0723 816218
410. | Jane W. Muiru Clerical Officer | Nyeri North CELLPHONE: 0725 631875
411. | Philomena Wanjiru A Nairobi HQs CELLPHONE: 0724 856393
Chege
412. | Faith Wambui Kibara A A CELLPHONE: 0710 498764
413. | Mary Kemei A A CELLPHONE: 0727 106306
414. | Stanley Waweru Gichia | Clerical Officer Il A CELLPHONE: 0720 456934
415. | Charles Dhadho A Malindi CELLPHONE: 0724 582740
416. | Elizabeth Wangui A Nairobi HQs CELLPHONE: 0722 352970
Mwaniki
417.| Jackson M. Wambua Clerical Officer | Makueni CELLPHONE: 0710 448862
418. | Eunice Mwende Kimonyi | Secretarial Assistant Mombasa EMAIL: gorettie@yahoo.com
CELLPHONE: 0720 924094
419. | Ogut Otieno Elly Clerical Officer Nairobi EMAIL: elisha08@yahoo.com
CELLPHONE: 0720 097100
420. | Asha Swaleh Zani A Msambweni CELLPHONE: 0723 450835
421. | Hellen A. Abwao Clerical Officer | CELLPHONE: 0724 702843
422. | Domitila Ndunge Clerical Officer Nairobi CELLPHONE: 0724 760235

Mut angda
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423. | Benjamin Musyoka Senior Storeman A CELLPHONE: 0725 511720
Kikuyu
424. | Anne Nthenya Mulle Secretarial Assistant PDSS- Nakuru CELLPHONE: 020 3528257
425. | Roseline Cherotich Clerical Officer A CELLPHONE: 0729 618366
Koskei

426. | Humphrey Mokaya Head of Department Kenya h_mokaya@kia.ac.ke
KIA

427. | Patrick Mugo Gachagua | Principal Lecturer Kenya gachaguapm?2002@yahoo.co.uk
KIA

428. | Muthoni Gachire Senior Lecturer Kenya wagachire@yahoo.com
KIA

429. | Ochoi Vincent Bosire Government Training Kenya vochoi2001@yahoo.com
Institute
Baringo

430. | James Kipkurui Bunei Lecturer Kenya buneijames@yahoo.com
Gov. Training Institute -
Embu

431. | Master Dicks Mfune Principal Lecturer Malawi mfune_master@yahoo.com
Staff Development Institute

432. | Isaac Chiphazi Senior Management Malawi chiphazii@mim.co.mw
Development Consultant
Malawi Institute of
Management

433. | Matthew John Lamport | Senior Lecturer & Head of Mauritius m.lamport@uom.ac.mu
Dept
University of Mauritius

434. | Keddy Donald Ernesta Senior Project Manager Seychelles Kefa992004@yahoo.ca
Seychelles Institute of
Management

435. | Riziki Shahari Mngwali Lecturer & Acting Director of | Tanzania rizikishahari@yahoo.com

the Centre for Foreign
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Relations

436.

Dr Achiula Bernard

Senior Lecturer
Centre for Foreign Relations

Tanzania

bachiula@yahoo.com

437.

Hamadi Marwa

Lecturer
Tanzania Public Service
College

Tanzania

tzmarwa@yahoo.co.uk

438.

Mwema Punzi

State Attorney
Attorney General Chambers

Tanzania

punzimwema@yahoo.com

439.

Fred Wahitu Higenyi

Consultant
Uganda Management
Institute

Uganda

wahitu_higenyi@yahoo.com

440.

Godfrey Mugurusi

Consultant
Uganda Management
Institute

Uganda

gmugurusi@umi.ac.ug

441.

Stephen Mwesigwa
Byakutaaga

Consultant
Uganda Managenent
Institute

Uganda

byakutaaga@yahoo.com

442.

Elliot Mboozi

Consultant (Lecturer)
National Institute of Public
Administration

Zambia

elliotmboozi@yahoo.com

443.

Gilbert Fraze
Makambwe

Senior Consultant
National Institute of Public
Administration

Zambia

makambs@yahoo.co.uk

444,

Audwin Dzikamunenga

Asst Director (Technical
Services)

Public Service Management
Division

Zambia

adzikamunenga@yahoo.com

445,

Jyoti Devi Mahadeo

Lecturer
University of Technology
Mauritius

Mauritius

jdmahadeo@utm.intnet.mu

446.

Dr. Florence Kithiniji

PL

KIA
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447. | Dr. Obuya Bagaka PL KIA
448. | Hillary Mburu Principal household Manager | KIA
449. | John Juma SPL KIA
450. | Nahashon Meme SL KIA
451. | Daniel Makini Lecturer KIA
452. | Bobo Mayodi Accounts Assistant KIA
453. | Jane Gichuki SAO KIA
454. | Judy Kendi P/Secretary KIA
455. | Caroline Mwaniki A KIA
456. | Agnes Lakera SACO KIA
457. | Rose Maasya MSPS
458. | Wilson Chege Office Assistant KIA
459. | Eunice Wangu KIA
460. | Rahab Kahenya Executive Secretary KIA
461. | +40 Security men and

Drivers

66




